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TELECOM REGULATORY AUTHORITY OF INDIA

Wy
HIRd I¥IPIR / Government of India TRAI
File.NO. A-25/4/(22)/2025-AP Dated: 01.10.2025

Vacancy Circular No. C-5/2025-26

Advertisement for Engagement of Consultant (Retired from Government Service)
on Contract Basis in TRAI Regional Office, Jaipur.

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate
the Telecommunications Services and to protect the interest of service providers and
consumers of the telecom sector, to promote and ensure orderly growth of the telecom
sector and for matters connected therewith or incidental thereto. The functions relating
to regulation of Broadcasting and Cable Services Sectors have also been entrusted to
TRAI from 2004.

2. Applications are invited from eligible Indian Citizens for engagement as Individual
Consultant (Retired Government / PSU / Autonomous Body/ Statutory Body) for the
following position on contract basis:

(A) CONSULTANT (Private Secretary)
Name of the Unit: - TRAI Regional Office, Jaipur

Particulars Details

Name of the position Consultant (Private Secretary)

Number of Consultants | 01 (One)
required
Monthly Remuneration As per the Table-I/ Table-II given in para 3

Time frame for which the | Initial term of engagement shall be one year, which
Consultant is to be hired shall be extendable based on individual performance
and future requirement of TRAL

Age limit Not more than 64 years of age as on the date of issue
of this vacancy circular

Essential Qualification Bachelor’s degree from a recognized University
/Institution

Post Qualification | Officers Retired as PPS/PS/PA or equivalent from

Experience Centre/ State Ministry / Department/

Organization/ Autonomous Body/ Statutory
Body/ PSU carrying analogous post at a pay Level 8
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or above (as per 7th CPC) and having minimum 20
years of experience of taking dictation in shorthand
and its transcription, assisting in drafting and issue
of all correspondences as per direction of officer,
managing appointments/engagements attending to
telephone calls and receiving visitors, maintaining
paper required to be retained by the officer.

Knowledge to operate computer with E-office is
must.

Role & Responsibilities

The responsibilities will include, but are not limited
to:

i. Providing administrative and secretarial
support to Advisor, TRAI RO Jaipur.

ii. Managing Office Correspondence, official
communications and documentation.

iii. Scheduling appointments, meeting and travel
arrangements for the Advisor.

iv. Drafting, proof-reading and finalization of
official documents, reports and presentations.

v. Co-ordinating and organising events, seminars
and conferences.

vi. Ensuring effective office management by

supporting day-to-day administrative activities.

3. Monthly Remuneration:

3.1 For Govt. Servants retired from Pensionable Organisations / DOT PSUs:

TABLE-I
S. Methodology for fixation of
M No. i
No. O No: &Diete Apphcabie fox Remuneration
Deptt. Of
E: P e S A fixed monthly amount shall be
£ Central  Govt. | ;gmissible arrived by deducting the basic

1 |No. 3-25/2020- | retirees having on from th dr Hhe finef
EIIA ited] | piensicn. pe;rsmn tom e pay drawn at the time o
09.12.2020 reement

The equivalent level of post in the Central
DoT Lt No. 3 Govem1 me_nt at WSI;E}: t::! rehr.ecl ESU

employee is proposed to be appointed on
10/2014-SEA- i (

2 /_ Retired DoT PSU’s contract basis is to be ascertained. Then
I/Fin dated | employees. ) .
20.03.2002 the notional pay of such post in Central

o Govt. may be arrived at by taking the
mean of Cell-1 and Cell-10 of the
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corresponding Pay level of such post. The
sum so arrived may be treated as last basic
pay and 50% of such basic pay may be
allowed as remuneration.

An amount equivalent to 30% of the last
basic pay as drawn at the time of
retirement shall be deducted from the last
basic pay and resultant amount shall be
the fixed monthly amount as

Deptt. Of
Expenditure. OM | Central Govt.
3 |No. 03-25/2020- | retirees under the
EII(A)/ Pt dated | NPS.

18.10.2023

remuneration.

3.1.1. Transport allowance for Govt. Servants retired from Pensionable Organizations /
DOT PSUs shall be fixed as per Deptt. Of Expenditure OM No. 3-25/2020-E.IIIA dated
09.12.2020

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs
/ Autonomous body / Statutory Body etc:

TABLE-II
S. Methodology for fixation of
Cat
No. ategory Remumeration Transport Allowance
Rtiad Bomi Mo An.amount equivalent to _last
) basic pay as drawn at the time

Pensw.nab.le of retirement from Non-

.Organ?zatlons Pensionable ~ Organization | ps 8000 /- (Fixed) per
1 | including plus 5% of basic for per year of —

PSU/ Autonomous | additional post-retirement

Body / Statutory | experience (rounded off) in the

Body etc. relevant field, if any.

4. The services of consultant will be governed as per Telecom Regulatory Authority of
India Guidelines No. A-25/4/(3)/2021-A&P dated 05.08.2025. General Terms and
conditions of engagement are enclosed as Annexure-‘A’.

5. Eligible candidates desirous to be considered for the position of Consultant (Retired
Government / PSU / Autonomous Body/ Statutory Body) in TRAI Regional Office,
Jaipur may send their application through online mode only on URL:
https://vacancies.trai.gov.in. The application(s) received by other modes such as Postal
/ E-Mail etc shall not be considered. The last date for receipt of applications through

online mode is 21.10.2025. The self-attested copies of following documents may also
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(a) Document showing the date of birth [10th class Mark Sheet (showing date of birth),
Birth Certificate, PAN Card, Retirement Order Copy etc.]

b) Educational qualification(s) [Mark Sheet from 10th onwards....]

¢) Post qualification experience/ employment.

(d) PPO copy (in case of retired from pensionable organization)

(e) Any other relevant documents.

(
(

6. Incomplete applications or applications received without supporting documents as
mentioned in para 5 (a) to (d) above shall not be considered.

7. TRAI reserves the right to cancel the process of selection/appointment of Consultant
(Retired Government / PSU / Autonomous Body/ Statutory Body) against this
advertisement at any time without assigning any reason.

@u&'ﬂ—

(D.S. Jadaun)
Senior Research Officer (HR)
email: sro-hr@trai.gov.in

Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI

2. Sr. PPS /PPS to Member, TRAI

3. Sr. PPS to Secretary, TRAI

4. All Principal Advisors/ Advisors [HQ], TRAIL

5.JA (IT) - with a request to upload the same in the TRAI website.
6. National Career Services (NCS) Portal

7. Notice Board.
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ANNEXURE-A

Terms and Condition of Engagement (Hiring) of

Consultant (Retired Government/PSU /Autonomous Body/Statutory Body) on

Contract Basis in Telecom Regulatory Authority of India (TRAI)

1. Duration of contract and Extension thereof:

The Consultants will be hired for an initial period of one year. The Consultants shall be eligible
for an extension on annual basis subject to requirement and suitability for TRAI up to the age

of 65 years.

2. General Conditions and Remuneration:

2.1. Consultant (Retired Government/PSU /Autonomous Body/Statutory Body

Servant):

Consultant (Retired Government/PSU / Autonomous Body/Statutory Body Servant)
may be engaged in various disciplines as per requirement of Divisions of TRAI The
position, experience, age limit, remuneration, etc. of the Consultants to be engaged
(hired) on contract basis by TRAI are as under:

TRAI

TABLE-I
- Up.pe.r ige Monthly Transport
Minimum limit ;
Category . 7 Remuneration |Allowance
S. experience”s® (years) as on (Rs.) (per
No. (number of date of issue ’ P
month)
completed Years) | of vacancy (Rs.)
Circular '
(1) (2) (3) (4) )
(a) | For Govt. Servants Retired from Pensionable Organizations
Consultant retired As per i e
from Pensionable | 282Instvacancy 64 years See Table -1I
Oreanization Circular issued by
rganization. TRAI
(b) | For Govt. Servants Retired from DoT PSUs
As per requirement
Consultant retired | against vacancy
from DoT PSU. Circular issued by e ke

PSU/Autonomous

For Govt. Servants Retired from Non-Pensionable Organizations including
Body / Statutory Body etc.**

Consultant retired
from Non-
Pensionable
Organizations
including

As per requirement
against  vacancy
Circular issued by

64 years

An amount equivalent
to last basic pay as
drawn at the time of
retirement from Non-
Pensionable
Organization plus 5%

PSU/Autonomous | TRAI of basic for per year of

Body / Statutory additional post-

Body etc. retirement experience
(rounded off) in the

8000/ -
(Fixed)
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g Up.pef' ige Monthly Transport
Minimum limit :
S Category " A$S Remuneration |Allowance
‘ experience (years) as on (Rs.) (

No. (number of date of issue i e .

month)

completed Years) | of vacancy
. (Rs.)
Circular
1) 2) (3) 4) (©)]
relevant field, if any.

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration
will be fixed in accordance with the Government of India directions issued in this
regard from time to time. Presently following guidelines are applicable:

TABLE-II
S.No. | OM No. & date | Applicable for Methodology for fixation of Remuneration
Deptt. Of
Expenditure OM | Central Govt. A fixed monthly amount shall be admissible
i No. 3-25/2020- retirees having | arrived by deducting the basic pension from the
E.IIIA dated pension. pay drawn at the time of retirement.
09.12.2020
The equivalent level of post in the Central
Government at which the retired PSU employee
is proposed to be appointed on contract basis is
DoT Lt. No. 3- Retired DoT to be ascertained. Then the notional pay of such
’ 10/2014-SEA- PSU’s post in Central Govt. may be arrived at by taking
I/Fin dated the mean of Cell-1 and Cell-10 of the
29.03.2022 emplayees. corresponding Pay level of such post. The sum so
arrived may be treated as last basic pay and 50%
of such basic pay may be allowed as
remuneration.
Deptt. Of An amount equivalent to 30% of the last basic pay
Expenditure OM | Central Govt. as drawn at the time of retirement shall be
3 No. 03-25/2020- | retirees under deducted from the last basic pay and resultant
E.III(A)/ Pt dated | the NPS. amount shall be the fixed monthly amount as
18.10.2023 remuneration.

*Age-Limit: The term of engagement for consultants may be extended up to the age of 65
years. However, the term may be extended up to the age of 70 years in deserving cases subject
to performance and the requirement of TRAI The engagement beyond 65 years and up to 70
years shall be with the approval of Chairperson TRAI keeping in view the candidate’s good
health & level of expertise.

"As on the date of vacancy circular for a particular position. Notification for extension of last
date of receipt of applications, if any, shall not be considered as vacancy circular for this

purpose.

$$Vigilance Clearance shall be obtained in case of retired officials from Centre/ State
Ministry/ Department/ Organization/ Autonomous Body/ Statutory Body/ PSU as per the
extant CVC/ Government directions/ guidelines.

**Transport allowance for Govt. Servants retired from Pensionable Organizations / DOT
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PSUs shall be fixed as per Deptt. Of Expenditure OM No. 3-25/2020-E.IIIA dated
09.12.2020. The transport allowance shall remain unchanged during the duration of the
contract. There will be no increment, annual or otherwise, during the contract period. No
dearness allowance (DA) component shall be allowed on transport allowance.

##These positions are open to all government sector employees who retired from non-
pensionable Centre/ State Ministry/ Department/ Organization/ Autonomous Body/
Statutory Body/ PSUs etc , subject to eligibility and other terms & conditions prescribed in
these guidelines and relevant directions/ guidelines of Government, if any.

3. Contractual Terms and Conditions:

3.1. Legal Status:

The person engaged as Consultant under these guidelines shall not be regarded, for
any purpose, as being staff member or an official of TRAI and shall be governed by the
terms and conditions contained in these guidelines and the agreement entered into
between TRAI and the Consultant. As such, nothing within or relating to the contract
shall establish the relationship of employer and employee between TRAI and the
Consultant. During the contract period or thereafter, the Consultant shall not claim to
be an employee of TRAI The Consultant shall mandatorily give an undertaking in this
regard, as per Annexure-I, while entering into contract with TRAIL

3.2. Standards of Conduct:

The Consultant shall neither seek nor accept instructions from any Authority
external to TRAI in connection with the performance of her/his obligations under
the contract. The Consultant shall not take any action in respect of her/ his
performance or otherwise related to its obligations under the contract that may
adversely affect the interests of TRAI. The Consultant shall fulfil her/ his
obligations with full regard to the interests of TRAI The Consultant shall comply
with all laws, ordinances, rules, and regulations bearing upon the performance
of obligations under the contract. In the performance of the obligations under the
contract, the Consultant shall comply with the expected standards of conduct.
Failure to comply with the same shall be ground for the termination of the contract.

3.3. Assignment of Duties:

The Consultant shall be deployed for specific projects identified by the functional
wings. The Competent Authority reserves the right to assign any additional duty
also as and when required. No extra/ additional allowance shall be admissible in
case of such additional assignment.

34. Termination:

34.1. TRAI reserves the right to terminate the contract by giving one month’s notice,
in writing, to the Consultant, without assigning any reason.
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34.2. However, TRAI may also terminate the contract atany time, without prior notice
and without assigning any reason, if in its opinion the Consultant is no longer required or
has failed to discharge satisfactorily her/ his duties or obligations under the contract or has
committed the breach of the contract. In case the notice given by TRAI for termination of
contract is less than the requisite notice period or contract is terminated by TRAI without
prior notice, the monthly remuneration for the period short of requisite notice period
(calculated on pro rata basis) or one month’s remuneration, shall be payable by TRAL

34.3. The Consultant can also seek termination of the contract upon giving one
month's written notice to TRAL If the Consultant seek termination of the contract for the
period short of one month's written notice to TRAI, she/ he shall require to pay the monthly
remuneration for the period short of requisite notice period (calculated on pro rata basis).

3.5. Prohibition of Sexual Exploitation and Abuse:

In the performance of the contract, the Consultants shall comply with the
provisions of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees
that any breach of the provisions thereof shall constitute a breach of an essential
term of the contract and, in addition to any other legal right or remedies available
to any person, shall be a ground for termination of the contract. If required, further
appropriate legal action may also be recommended.

3.6. Medical Certificate:

TRAI may require the Consultant to submit a good health certificate from a
registered Physician at the time of entering into the contract.

3.7. Basic Support Facility:

TRAI may provide basic support facilities such as office space, furniture,
stationery, computer, laptop, calculator, access to Internet, etc. as may be required
by the Consultant for proper and smooth discharge of her/ his duties. Such
equipment and facilities provided to the Consultant shall be returned by the
Consultant at the time of termination of the contract or when no longer needed
by her/ him.

3.8. Confidentiality of Documents & Information:

The Consultants shall comply with the provisions of the Indian Official Secrets
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for any
commercial purpose other than discharging assigned duties. The Consultant shall
sign an agreement of confidentiality, as per Annexure-I, while entering into
contract with TRAL

3.9. Intellectual Property Rights:

All intellectual property (including but not limited to copyrights, design rights,
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know-how and trademarks) contained in the information and documents
provided to the Consultant by TRAI shall remain the sole and exclusive property
of TRAL TRAI shall also own all intellectual property rights with regard to
processes, ideas, technical/ consultation papers/ reports, documents or any other
material which the Consultant has developed for TRAI under the contract, and
which bears a direct relation to or are produced or prepared or collected in
consequence of, or during the course of, the performance of the duties assigned
to the Consultant. The Consultant shall have no rights to such intellectual
property whatsoever and shall not publish or make available such information,
documents, or any other material in public domain or to any third party, without
prior approval of TRAL

3.10. Settlement of Disputes:

TRAIT and the Consultant shall make best efforts to amicably settle any dispute,
controversy or claim arising out of the contract or the breach, termination, or
invalidity thereof.

3.11. Arbitration:

Any dispute, controversy or claim between the parties arising out of the contract,
or the breach, termination, or invalidity thereof, unless settled amicably, as
provided above, shall be referred by either of the parties to the Chairperson, TRAI
for arbitration. The Chairperson, TRAI may appoint an arbitrator for the
settlement of such dispute/ controversy.

3.12. Conflict of Interest:

The Consultants are expected to follow all the applicable rules and regulations of
TRAI/ Government of India which are in force. He/ she is also expected to
display utmost honesty, secrecy of office, and sincerity while discharging her/ his
duties. In case the services of the Consultants are not found to be satisfactory or
found in conflict with the interests of TRAI, her/ his services will be liable to be
terminated, without assigning any reason.

3.13. Residuary Matters:

In regard to matters not specifically covered by or under these guidelines, the
terms and conditions given in the Manual for Procurement of Consultancy and
Other Services 2017 as well as GFR 2017 issued by M/o Finance, Department of
Expenditure shall be applicable.

4. Payment of Remuneration:

4.1. The monthly remuneration and transport allowance, as indicated in relevant paras
above, shall be paid to the Consultant and no other allowances, such as Dearness
Allowance and House Rent Allowance, shall be admissible.
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4.2. The payment of consolidated remuneration will be released by TRAI, after deduction
of applicable taxes, within one week of completion of the month, based on the attendance
verified by the concerned Division. The Consultant/ shall invariably mark attendance on
arrival in the office and at the time of leaving the office.

5. Travelling Allowance: The Consultants may be required to undertake domestic tours
for official purposes, subject to the approval of the competent authority. The Travelling
Allowance entitlement to Consultant will be as per his/her entitlement of the
substantive post held by him/her at the time of retirement, subject to upper limit of
entitlement as admissible to Joint Advisor in TRAL

6. Leave:
6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for each
completed month of service under the contract, besides the Gazetted holidays.

6.2. The paid leaves accumulated during the duration of the contract can be
availed during the currency of the contract only and cannot be carried forward
to next year, in case of any extension of the contract.

6.3. The balance accumulated leaves, if any, at the year end of the contract /
date of termination of the contract will be lapsed.

6.4. "No work no pay" will be applicable during the period of contract, if more
than the prescribed leave is taken.

7. Tax Deduction at Source: The income tax or any other tax liable to be
deducted as per prevailing rules will be deducted at source before releasing
payment and any certificate as applicable will be issued. Any other applicable
taxes or contribution payable by the Consultant on payment made under the
contract shall be borne by Consultant only.

8. Authenticity: If any declaration given or information furnished by the Consultant
proves to be false or if he/ she is found to have willfully suppressed any material
information, the contract shall be liable to be terminated and TRAI may take
such other action as deemed necessary.

9. Compensation: In the event of death or grievous injury to the Consultant during
the course of her/ his duties, compensation, in any form, shall neither be payable
to the Consultant nor to her/ his dependents. It shall be the sole responsibility of
the Consultant to take adequate insurance policy to safeguard her/ his interest.
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FHATH: A-25/4/(22)/2025-AP fgstT®: 01.10.2025
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R quEaR Rfawes witeor (s # 3EY F WuR W aeeierr
(Farfega aFRT / fvwy / Faa e/ dufas fe) & B § fe sk
et

1. ey @ 3Efr 3R 3He BEar:

ARSI F IRHT F vF a¥ i 36 & v F197 )W @ Seem dgfawr
HTEARTHRAT A IUGFAT & YR TR RAVSIAT 65 Y 6T I Teh ali¥eh YR T
faFaR & T g gt

2. EEEE ad AR i

2.1 WrAdErEar (Rafaga a@rt Meag/aama ReaiRts fem sHam)
RS (RarfAga aenry/fray/FErT Heraiaites Fea @) b aglaur
& YT T IaRTRAT & AR AR wRf F T ST Hhdr g1 ST g@nT
Y F HUR W fAged T S arel wRrdieransit # ug i Bl s, 3mg
T, ais A 3fe 3@ 9o &

afereT -1
S| AU | SgAdH e | sH REd @ A@F A @e | aRags s
31 "$% I S g (%) (ofe #1g) **
o | T e ot s @®)
TG | g o vt | O ®
e
(@) |G HarsA1 & AaT Aged FAwRAT & T
RIASETT | SgfauT g@nT 64 arforr & -11 &8
REEET | RiF
oAl & (aRuy
ar Aged | 3maRTSHar &
FHORET | FER
& fow
@) |TEIR s divag & a1 Fgea FARAT & A
TRIANSTAT | AT ganrT 64 arfoeT | -11 8@
QER | RfFT
famr SIECERCT)
UHEY § | HTETHAT F
T forged | aeEr
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HH| AU | SgAAH e | 56 RiEd # a1faes aiksf@s | gRage smr
g ~$$ a(\zrmarfrgﬁﬁ ®) (9T ATE) **
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HATRAr
& fow ;
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ﬁlﬁﬁ%ﬁ%&lliﬁé%rﬁn‘[%z

arfeeT §-11
A | FETET 9T | FEE uiftsfd® & fuior & gqufa
¥ | ¥#ueafwm | ang
1 =g fJemer s gereT AarfAgie & AT Wod ddd #A ¥ HeT U HT HCa
feeren Hrafr U AT AT Y & SrwEh)
09.12.2020 Fr Feorg
FATHT AGST | FHR &
HEAT 3-25/2020- | FAAET
E.IIIA
2 |QEUR faemn, | qUEER few WRAR H 39 UG & WAGed T HT TaT o
¥ foetis & drewg & 5T & 5w W dafagn adefas 87 & swma F
Far Wﬁ@ﬁamwﬁgw%@mww
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29.03.2022 & fged Bl R 3% @R & 50 ke & 98 & Ao ¥ 0
q37e 3-10/2014- FETY O & Haod 99 T F A -1 3 FF -10 F
SEA-I/Fin 3T T ST e TR ST HEhaT §1 39 TR ued
fer 1 3Hfae AT A7 F FF F AT ST TR §
3R O AT dad F 50% H ARAAS F T A

BrepAfdl &1 ST Fhll &
3 g famerd |vaditw (@i & @@ gred HfaH Je ade & 30% &
IEGIED & dgd  |Fuex U, A HeT da9 @ Fe o Srwel 3R

18.10.2023 $r  |@ar gfyomdr ofer, oiisfas & &7 F @R afas o
FOTET AT |9 g

TE&IT 03- heard
25/2020- TFR F
E.III(A)/Pt

FHART

* 3 AT qEteransi & AU w1 @i # 65 a¥ Y T derdn S qhdr
€| greliten, sgfawm fasuesT 3R HEegsar & Itle Iy Al § 3§ Ha™ & 70
a¥ T doT Hhl ¢l SFACART & IS FEARLT 3R 3T AT F TR H AT
A @I gU 65a AR 709¥ OF HT F FEAR Agfaw & eaer & A §
o Swam|

~ Tl Taftrse e & T RiFa aRus &1 fAfd & 3[aR| 3mdes ured gl & 3ifde
fafy & rar & v sftgaear, ot F13 &), & 58 3e87 & fav Rigq aRux 78
HIAT ST

$$  Fg/TA/HIA/ [ FHR/GISA/Faad Aea/aifafes [Rem/aea@e 3usa o
Harfaga JfHRAl & A 7 ddear A AlgEr ddaRERr Fei/nadat
& AR JTed T FATTAT|

** U AT FIASAISIINET AT Teieh 3UhAT ¥ Qariegd weamal H aRaegs sm@r
=y fasmer & Reier 09.12.2020 & FRATET AGA F 3-25/2020- A F 78R FuiRa
ferar SiTeaTT| Jiefeer 1 3Ef & SR aRag smT IHURATdd @I ey AT &
ek g aif¥fe a1 3=gar 9efT g1 gl uRees s w fard off gems s (31 ©)
geeh HI HAATT G graf|

#A I8 3 T TR & & FAuRET & AU g § S R-9e A7 FeReT
FATera/fAsTe/ETEH /T /RS Heaadee 3umAl e @ farfagd
EU & S arer 3R g Ranfadert iR @R & arifie fRdei/feentadai & fFuiRa
= At 3R et o #F & an & arefie €
=
(Mot




3. dfegeas a3k od

3.1. g Rufa:

3o Renfadet & dga WAL & &0 7 ged safead & R o 358 F e
SHIGIAYT T HAUN FeE&d AT SR A& 7 seen HR 59 Ganfadat & @fka
foat 3R erdt AR sgfawr AR WAt & o gv @wsid ganr Adfia e
STUaTT| 6 IR, Ay & SR A7 380 FfOd Fo o sgfawr R awreeiemansit
& o fAGedT IR FAURT & FEY F TS TG HET HEY @Y F ek @
3% e, WIAASTAT HIGTATT & FAANT gt H1 ETaT eI FYa WAL HfAard &
" YT & AT AT X FHT HeJoldeieh-1 & AR 36 §IU H T Jael &3

3.2 AT=ROT_ & A

WASETAT Iy & ded 39 a¥cdl & fAsuresy & Hay F o ar sefawr & S
& el oifteor & Ader A 3R 7 & 37 TR F9E WHERSEET 38S/5a%
yedd & WY & AT ITAT IEY & ded 38F qidcdl ¥ HAOT IS HRES A
M S Afawr & ol W afagker Fema ST Tohel &1 WA sefawr & R
FI CAT A WA §U I gIfAcal A QU HET| WHASSAT a9 & d6d aidedl &
frsaresT & e welt wege, sreareel, st AR st # g S ey
& ded aildcdl & fAsqea #, WHASETAT IROT & AT AP FT qreled FHLT|
afe T SHHRT UTeleT AT FoRAT ST & o 38 3qay &1 FAIfeq &1 MUR F=ram
SR

3.3 &t FTEar ST

WHLETEET # Affes Fafcas seeal qarr Rftga Rfdse &=t & o
daTd fRaT STUeT| TaeIear 939 W HeTH Wit & ury T o 3faRed saea
H AU F HOUHR WIS § 30 e & IaRed a7 & 7w & F:S

sifaReFa/sfaied sar &7 A&7 grem
\

3.4 Har gaATeS:
34.1 sefayr & g e FI8 HROT gaw WAt 1 A §7 F vh 79
FT AfCH THT AT FACA e & HUPR Frara g

3.42 grelifeh, sgfayr el off wora, foem Al 9@ e & 3R FI$ FRUT gdw
HASY I FATCH F Hehell ¢, IR I T H RANCTAT T 37 ATGRTRAT 781 &
T 98 ISY & dgd HUA FHcdl IT alidcal &l HdlVol=Tsh &1 ¥ [Adest e &
father T & AT 38 Aoy HT Ieoiaa fhar §1 AT 3qaer v ganfeq & v smgfawr




earT e arm Afew nfEa Afew @l & w7 ¢ ar fen qF guen & sngfaw
EART IASY FATC FT {1 S &, o narass Aifew el (waAewias e &
YR W) AT TF ALl & RS & A @™ & v #fds aiesi@ s, srgfaur
ZaRT & Bl |

343 WAL HGfaw H Uh FA F AT ARE I W A H FATT
FIA A Y ART F oot § IS RASTAT HIGFAdT FT Th A & fof@a Afew &
FH A F [T A T AT H HT AT FAT 6, al 30 JGTF AT I
(FATAF 0T F HUR R ) & FH7 & & v afds aikemfEs 1 spae
AT B |

35 e eiwor AR gwaaT e
Iy & fAsree A, werderar FEivrd W ARET F sedna (Qwume, fv ik

fraron) AT, 2013 & TEUAT HT T FET WHSSET I8 HFR +a & 3%
$H I ¥ WA B & [ 58% graurEl &1 HIS ¢ 3ocite aY 1 UF aTS
el T Seowe grem AR R o e FRE HRSR ar R s afFa & v
39CTsY 3UAR & 3TCTAT, ISY H GACT A HT HUR M| ARG 3raegs &), ar
I ST FIefA FRarS H AR H ST THAT B

3.6 AfRwa afefrde
HGIAWT T WAL & e F ga F TAT TF Gold [Afhcdid & Th
TATELT YA UF YEd H I IERISAT g1 Fohel &

37  EfEEd) gl

WIAEAT & Scedl & 37d AR garw Pded & v agfawr weskerdansit &
fow sarears HrATeRr T, Befard, FERAAT, FHL, AUl FeAForey, §exe dd Tga
3fe SR gfAaEr FErdar AUl Yae FX FHAT §1 HeE B AT & qHAG AT
TGIFHAT FATCT gl TR WAASIATHT FT Ye T a0 270 @ & 39907 31K
giauTd RALTETAT3T g@rT arqd T & Srea|

3.8 gxdEsl 3R gaAnst Y dgeaar

WAV HRAT RS Mosiaar 3fafags, 1923 & grauE! 1 goe H39) a8
|iY v widedt & Pdea & oA B o cagaRe 3egew & v smefaw &
ATH, Felleh IT AR FHET HT 3TN g1 FXE| WHLSTAT HGRATT & AT Ieqaer
FA AT Hefedeish-1 F HJAR MIAIAT & FASIT W FEARR HL|

39 diefte e ftER:




HIGTAWT SaRT WRIALEIAI3 I e I 78 AAhl AR EdaEst & g @eh
Flef®e duer (FriRrse, Bomea JAER, SEERr 3R ¢sAE afgd dfhad g6 a&
oifaa 780 sefaur A wHATT IR AT H@ufa Sl @Il Hgfaur 39 gihara,
faary, aeiidr g o3/Raiel, gradst ar fFEr 3 aeEl & dau A geh digfus
Huer FfAHRT &1 ot Ffor g St Rerieranit & ey & ded selaw & o
fasf@a #r &, 3R St WeAteranit & | v wdeat & AU & aRumarasg ar
39 SR Ucdel HaY I@dT § A1 3curfed fRar Srar § a1 9ar foRar Srar & ar
UHT fRAT AT ¥ WAL H O digfie HUar F Pl JTUFR A6l g IR
3§ sgfaur fT g7 T&Pfa F e O S, SEAEaS A1 F1S 3He qeTell Fawiiae
& # a7 oy draR UaT & YRR AT 3TeAeY Al HAC|

3.10 foamel &1 fdenT:

Hglawr AR GUANSAT et AT 3§ Socitdd, FANCA AT IHARIA & 3cde= gl
arer fRe o fdame, #adie ar gid & digrtqel &1 & Aues & Qv wdfasw v
|

3.11 HAEIEYAn:

FAEY H 3o gl ared foRe st fare, Adee a1 waeRl & &9 aEn ar 3§E
Seoltd, HAICT IT AR, S o fh FW QU 710 geuEt & HFar lereger
alF ¥ AueEr 7 ST, el gall A & fRdl U ganT AIEYdr & fov ey
HIGTAUT T ST ST 3reget, sefaur v faarg/faae & fAuer & v s #uaey
g #T aehar Bl

3.2 TRl @1 eaE:

RIALETATHT ¥ 39eT H S § F T Agfanr /ARa 'R F @l ey 6k
fafeasT @1 aree #Y S oE) §1 3A) gg o 98T dr Sl § fF d e adeat @
fAdgd A TAT AT SAFEH, U T MTATAr AR SHASRT #71 weda Ll Iy
WA T QAT FAWSAR AL UIg AT § AT HGfAur F Bat & @Y cHa
& g STl & ar 3 QA AT FE HROT FATC FACT H ST Gahar &

3.13  yaufee AH:

e ArAet F1 34 fGafAdert garr a1 39 ded A &7 F A 7A@ fhar =
g 3% de9y # A AR Hew dart I @l HyAEer 2017 F gr-ary fag
HATO, &8 T8I @1 S U3 2017 # U aiv s 3 o omep giem

4 TIRHTAE 1 A

4.1 #fas gRa@s 3 oRega s s & 3udea g S & gofar = &
WAt & Ar swen 3R S 3w aan S R AgeS s 3R F@e




TR 8741, ST AGl &ral |

42  HERT @R @R FTUd U & HTUR @), o6 & @1 FHeldl & e,
FATRT TIRATAS &I AT, HeA HT FAMCT & T @odle & IR, Hgfawr ganr
I TRAT SR | WIAYETAT §AT ST H A W 3R FEET § 968 Aeoa
& FAY 339G &of ST |

5 JmEr A4l
WALETATHT T IRFNF 3egedt F T me] g F& AT HayFHdT g Fhal
g Fect werd Wity i Al gl uEdierar & fAv I s 9rEar farfagh
& AT 38+ @RI YR 6T 70 FA gg HT I gHAT F AR el ST
srefaT # HIFT FAEHR & AU T arEar 1 IO W aF g @ ¢

6 Ted
6.1 RIAVETAT THITAT FefAT & HAET HeJatr & dgd AT & T P Agd & fow
3 o7 1 @ & Iquieufa i gedr ¥ fow 97 g |

6.2 Y I AT & R ARG o H TS Fefedt F M Fae WA F AN
A & SN foar S whar § 3R ey & R o iR & A 7 39 3w av
¥ T 3 7 Ferar S Hehar § |

6.3 |fd AY gieedl, afE F1F &), 3@y F a¥ & Ha/gay H gAT A aNE@ |
FATST g1 e |

6.4 afe fuifRa dar & 3fs s & forr smar § ar sy & sy & ae
"I FIH Gl Pls ddel Al HT [AGUTd AL grem |

7 Ed 9 F e

yaferd [@9T & HTAR FIC ST aTel AR AT FRAT T T T 3Tl TR el
@ gge HId W FHeldl @ el AR o] ge arer @is ot gAor 97 Sy fFHar seen
| Y & T T AT ST TN RHALVEIAT GaRT 8T HIS 3 AR F AT ATl
Fad JUAINSIAT GaRT g8 fohdT STEaT |

8  UrATOIHAL

afe WAt carr & S FS Gwon AT & T AR TAT Fifed gy & AT
gfe ar arm Srar @ & gusderar S R o sifde Seery @ seese B
. ey wACT fRar S @ AR sefaur 0T eT FRas F FhaT § S
HTERIF FHS AT |

——

(Dol

i




9 efaqfd:

WIALETATST T 3o Hicded! & SR Fcg I1 1R dle H FufT 7, 6t o &9 A
HITEST & A RWASSASHT # AR 7 & 39F Al F &F gem | weAardnt f
Ig THAE [FFAeRY gl fF 3 3aer Bat &1 @7 & forw gatea e oifedr o |
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