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Telecom Regulatory Authority of India 

F. No. A-2/(4)/2025-HR Dated: 09th January 2026 

Vacancy Circular No.C-10 /2025-26 

Advertisement for Engagement (hiring) of Consultant (Retired Government 
Servant) in TRAI HQ, New Delhi on Co~tract Basis. 

Telecom Regulatory Authority of India (TRAI), New Delhi is a s tatuto1y body set up 

under an Act of Parliament viz., TRAI Act, 1997. TRAI has been es tablished to regulate 

the Teleconununications Services and to protect the interes t of service providers and 
consumers of the telecom sector, to promote and ensure orderly growth of the telecom 

sector and for matters connected therewith or incidental thereto. The functions relating 

to regulation of Broadcasting and Cable Services Sectors have also been entrusted to 
TRAI from 2004. 

2. Applications are invited from eligible Indian Citizens for engagement as Individual 
Consultant (Retired Government/ PSU /Autonomous Body/ Statutory Body) for the 

following position on contract basis: 

(A) CONSULT ANT (Retired Government Servant) 
Name of the Particulars Details 

Division 
Name of the position Consultant (Retired Government/ PSU / 

B&CS Autonomous Body/ Statutory Body) 
Division of 
TRAIHQ, Numberllof 

01 (One) New Delhi consultants required 

Monthly 
As per the Table -I / Table-II given in para 3 

Remunera ti.on 

Time frame for which 
the Consultant is to be Initial term of engagement shall be one year 
hired 

J\3e limit 
Not more than 64 years of age as on the date of 
issue of U1is vacancy circular 

Bachelor' s degree in Business Administra tion / 

Essential Qualification 
Economics I Commerce I Engineering I 
Science / Law from a recognized University 
/ Institution 



Post Qualification 
Experience 

Nalure of Duties 

Essential: 

(a) This position is open to Retired Government 
officials from Cenb:e/ Stale Minis lry / 
Department/ Organiza lion/ Aulonomous 
Body/ Statutory Body/ PSU, having 
minimum 15 years of experience as on date of 
issue of vacancy circular. 

Desirable: 

(a) Sound knowledge of Regulatory ma llers, 
Tariff & Interco1meclion, Qualily of Service, 
Licensing and Policy matters rela ted to 
Broadcasting and Cable sector. 

(b) Should possess good draf lin g, analy tical 
and co-ordination skills. 

1. International best praclices on Cost 
Studies, Tariff Regulations and Consumer 
Pricing issues. 

ii. Regula t01y review of Broadcasling 
Regulations / Tariff Order. 

iii. Market & TecluUcal Analysis. 
iv. Regulatory Impact Assessmenl. 
v. Any other work assigned from time to 

time. 

#Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacm1cies arising i11 near 
future. 

3. Monthly Remuneration: 
3.1 For Govt. Servants retired from Pensionable Organisations/ DOT PS Us: 

TABLE-I 

s. 
OMNo.& Date 

Methodology for fixation of 
No. 

Applicable for 
Remuneration 

Deptt. Of 
fixed monthly shall be 

Expenditure OM 
A amount 

Central Govt. admissible arrived by deducting the basic 
1 No. 3-25/2020- retirees having 

pension from the pay drawn at the time of 
E.IIIA dated pension. 

09.122020 
retirement 

The equivalent level of post in the Central 

DoT Lt. No. 3-
Government at which the retired PSU 
employee is proposed to be appointed on 

10/2014-SEA- Retired DoT PSU's 2 contract basis is to be ascertained. Then 
I/ Fin dated employees. 

the notional pay of such post in Central 
29.03.2022 

Govt may be anived at by taking the 

mean of Cell-1 and Cell-10 of Lhe 



# ... 

corresponding Pay level of such post The 

smnso arrived may be b:eated as last basic 

pay and 50% of such basic pay may be 

allowed as remuneration 

Deplt. Of 
J\..n amount equivalent to 30% of the last 

basic pay as drawn at the time of 
Expenditure OM Central Govt. ret:ireme.nl shall be deducled from the last 

3 I No. 03-25/2020- retirees under the 
E.ID(A)/ Pl dated NPS. 

basic pay and resultant amount shall be 

18.10.2023 
the fixed monthly amount as 

remuneration. 

3.1.1. Transport allowance for Gov t. Servants re tired from Pensionable Organizations/ 

DOT PSUs shall be fixed as per Department of Expenditure OM No. 3-25/2020-E.IIIA 

dated 09.12.2020 

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs 
/Autonomous body/ Statutory Body etc: 

- --- --
S. 

No. 
Category 

--
RetiJ:ed from Non-

Pensionable 

Organizations 

1 includlli.g 

PSU /Autonomous 

Body I Statutory 

Body etc. 

TABLE-I 

Methodology for fixation of 
Remuneration 

An amowi.t equivalent to last 
basic pay as chawn at the time 
of retirement from Non­
Pensionable Organ:iza tion 
plus 5% of basic for per year of 
additional post:-ret:frement 
expedence (rounded off) in the 
relevant field, if any. 

Transport Allowance 

Rs. 8000/- (Fixed) per 
month 

4. Consultant (Retired Government Servant) is lo be en gaged initially for a period of 

one year, ,,vhich may be further extended based on TRAI's requirem ents and mutual 

consenl. They will assisl lhe Authority in discharr;ing its func lions under the TRAI Act, 

1997, and will undertake such work and tasks as may be assigned from lime to time. 

5. Applicanl(s) should be dyn amic, self-motivaled professionals with s trong analytical, 

commLUi.ication and inlerpersonal skills. Selection will be based not only on educalional 
qualificalions and experience, but also on the candidate's overall performance during 

lhe interview / inleract:ion with the Selection Commiltee. The Authority reserves all 

rights related to the engagement of consultant(s), and its decision will be final and 

binding. 

6. TI1e Services of the Consultant (Retired Government Servant) will be governed by 

Lhe Telecom Regulatory Authority of India Guidelines No. A-25/4/(3)/2021-A&P dated 



05.08.2025. The General Terms and Conditions of engagement are enclosed as ,,. . 
Annexure-A. 

7. Eligible candida tes (meeting the age, qualification & experience criteria) who wish 

Lo be considered for U1e position of Consultant {Retired Govt. Servant) in TRAI must 
submit their applications online only through the URL: https:Uvacancies.trai.gov.in. 
Applica lions received through any o ther means, such as post or email, will not be 

considered. The last da te for receipt of online applications is 30th January 2026. All 

eligible candidates are required to upload clear and legible self-attested copies of the 

following documents along with their online application: 

(a) Date of Birth Certificate !Secondary school certificate or 10th class Mark Sheet 

(showing dale of birU1), Birth Certifica te issued by Mrmicipal Authority] . 

(b) Educational qualification(s) [From 10th class onwards. Degree certificates-

Provisional or Final - must be uploaded along with mark sheet of final semester.] 

(c) Post qualification experience/employment. 

(d) Copy of PPO (in case of re tired from pensionable organization) 

(e) An y other relevant documents 

8. Incomplete applications, or applications submitted without the supporting 
documenls menlioned in Para 7(a) to 7(d) above, shall not be considered. 

9. TR/\I reserves the right lo cancel the process of selection/ appointment for the post 
of Consultant (Retired Government Servant) advertised herein at any time without 

assigning an y reasons. 

Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI 
2. Sr. PPS / PPS to Member, TRAI 
3. Sr. PPS to Secretary, TRAI 

4. /\11 Principal Advisors/ Advisors [HQ], TRAI. 

~~~ 
(D.S. Jadaun) 

Senior Research Officer (HR) 
email: sro-hr@trai.gov.in 

5. Ji\ (ff) - with a request to upload the same in the TRAI website. 

6. a tional Career Services ( CS) Portal 

7. otice Board. 

m~ rn, ?J<R-'(!'10, ~ OflR, ~ ~-110029 

World Trade Centre, Tower-F, Nauroji Nagar New D elhi -110029 
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. ' Annexure-A 

Terms and Condjtion of Engagement (Hiring) of 
Consultant (Retired Government/PSU /Autonomous Body/Statutory Body) on 

Contract Basis in Telecom Regulatory Authority of India (TRAI) 

1. Duration of contract and Extension thereof: 

The Consultants will be hfred for an initial period of one year. The Consultants shall be 

eligible for an extension on annual basis subject to requirement and suitability for TRAI up 
to the age of 65 years. 

2 General Conditions and Remuneration: 

s. 

2.1. Consultant (Retired Government/PSU /Autonomous Body/Statutory Body 
Servant): 

Consultant (Retired Govemrnent/ PSU /Autonomous Body /Statuto1y Body 

Servant) m.ay be en gaged in various disciplines as per requiremen t of Divisions of 

TRAL The position, experience, age limit, rem unera tion, etc. of the Consultants to 
be engaged (hired) on confract basis by TRAI are as under: 

TABLE-I 
Upper age 

Transport 
Minimum limif" Monthly 

Allowance 
ate gory experience"SS (years) as on Remuneration 

(per 
No. 

(number of date of issue (Rs.) month) •• 
completed Years) of vacancy 

Circular 
(Rs.) 

{1) (2) (3) (4) (5) 
(a) For G ovt. Servants Retired from Pensionable Organizations 

Consultant retired 
As per requirement 

from Pensionable 
against vacancy 

64 years See Table -II 
Organiza ti.on. 

Circular issued by 
TRAI 

(b) For Govt. Servants Retired from DoT PSUs 
As per requirement 

Consul Lan l retired against vacancy 
64 year s See Table -II 

from Do T PSU. Circular issued by 
TRAI 

(c) For Govt. Servants Retired from Non-Pensionable Organizations including 
PSU/Autonomous Body/ Statutory Body etc.## 

Consullant retired As per r equirement 64 years An am ount equivalent 8000/-

------------. - -



' . 

Upper age Transport 
Minimum limit"' Monthly 

Ailowance 
Category experience"SS (years) as on Remuneration 

(per s. (number of date of issue (Rs.) 
No. month) •• 

completed Years) of vacancy 
Circular 

(Rs.) 

(1) (2) (3) (4) (5) 
from Non- against vacancy to lasl basic pay as (Fixed) 
Pensionable Circular issued by drawn at the time of 
Organizations TRAl retirement from Non-
including Pensionable 
PSU /Autonomous Organization plus 5% 
Body / Statutory of basic for per year of 
Body etc. additional pos t-

retirement experience 
(rounded off) in the 
relevant field, if any. 

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration 
will be fixed in accordance with the Government of India directions issued in this 
regard from time to time. Presently following guidelines are applicable: 

TABLE-II 
S.No. OM No. &date Applicable for Methodolol?:V for fixation of Remuneration 

Deptt. Of 
Expenditure OM Central Govt. A fixed monthly amount shall be admissible 

1 No. 3-25/2020- retirees having arrived by deducting the basic pension fl:om Lhe 
E.IIIA dated pension. pay drawn a t the time of retirement. 
09.12.2020 

The equivalent level of posl in the Central 
Government at which the retired PSU employee 
is proposed to be appointed on contract basis is 

DoT Lt. No. 3-
Retired DoT to be ascertained . Then the notional pay of such 

2 10/ 2014-SEA-
PSU's 

post in Cenh·al Govt. may be arrived al by Laking 
I/ Fin dated 

employees. 
Lhe mean of Cell-1 and Cell-10 of U1e 

29.03.2022 corresponding Pay level of such posl. The sum so 
arrived may be t:realed as last basic pay and 50% 
of such basic pay may be allowed as 
remuneration. 

Deptt. Of An amount equivalent to 30% of Lhe last basic pay 
Expenditme OM Cen t:ral Govt. as drawn at the time of retirement shall be 

3 No. 03-25/2020- retirees under deducted from the las t basic pay and resultanl 
E.III(A)/ Pt dated the NPS. amount shall be the fixed monlhly amounl as 
18.10.2023 remune ratio n . 

*Age-Limit: The term of engagement for consuUnnts may be extended up to the nge of 65 years. 
However, the ter111 may be extended up to the nge of 70 yenrs in deseniiug cnses subject lo 
pe1fonnn11ce nnd the req11ire111ent of TRA I. The engagement beyond 65 yenrs nnd 11p to 70 
yenrs shall be with tlze npprovnl of Chairperson TRAI keeping in 11iew the cmzdidnle's good 



health & level of expertise. 

11 As on. the date of vncancy circular for a particular position.. Notification. for extension. of last 
rfate of receipt of applications, if n.ny, shall not be considered as vacancy circular for this 
purpose. 

SS Vigilance Clenran.ce shall be obtnined in. case of retired officinls from Centre/ State Ministry/ 
Department/ Organizntion/ Autonomous Body/ Stntu tory Body/ PSU as per the extnnt CVC/ 
Government directions/ guidelines . 

.. The transport allowance shall remain. unchanged during the duration of the con.tract. There 
will be no increment, an.mwl or otherwise, during the contract period. No denrness allowance 
(DA) component shall be allowed on transport nllowance. 

1111Tliese positions are ope11 to nil government sector e111ployees who retired from no11-
pensionnble Centre/ Slnte Ministn;/ Depnrt111e11t/ Organizntion/ Autonomous Body/ 
St-nllitory Body/ PSUs etc., subject to eligibility nnd other terms & conditions prescribed in 
these guidelines nnd relevnn.t directions/ guidelines of Government, if any. 

3. Contractual Terms and Conditions: 

3.1. Legal Status: 

The person engaged as Consultant under these guidelines shall not be regarded, for 
any purpose, as being staff member or an official of TRAI and shall be governed by the 
terms and conditions contained in these guidelines and the agreement entered into 
between TRi\.I and the Consultant. AE such, nothing within or relating to the contract 

shall establish the rela tionship of employer and employee between TRAI and the 

Consultant. During the conh·act peiiod or thereafter, the Consultant shall not claim 

to be an employee of TRAI. The Consultant shall mandatorily give an undertaking 

in this regard, as per Annexure-1, while enteling into contract with TRAI. 

3.2. Standards of Conduct: 

The Consultant shall neither seek nor accept insh·uctions from any Authority 
external to TRAI in conn ection with the performance of her/ his obligations 
under the conh·act. The Consultant shall not take any action in respect of her/ 
his performance or otherwise related to its obligations under the contract that 
may adversely affect the interests of TRAI. The Consultant shall fulfil her/ his 
obligations with full regard to the interests of TRAI. The Consultant shall comply 
with all laws, ordinances, rules, and regulations bearing upon the performance 
of obligations under the conh"act. In the performance of the obligations under the 
contract, the Consultant shall comply with the expected standards of conduct. 
failure to comply with the same shall be ground for the termination of the 
contract. 



3.3. Assignment of Duties: 

The Consultant shall be deployed for specific projects identified by the 
functional wings. The Competent Authority reserves the right to assign any 
additional du ty also as and when required. o exb·a/ additional a llowance shall 
be admissible in case of sud1 additional assignment. 

3.4. Tennination: 

3.4.1. 1RAI reserves the right to terminate the contract by giving one month's notice, 
in wiiting, to the Consultant, without assigning any reason. 

3.4.2. However, 1RAI may also terminate the contract at any time, without prior 
notice and without assigning any reason, if in its opinion the Consultant is no longer 

required or has failed to discharge satisfactorily her/ his duties or obligations under the 

conb·act or has committed the bread1 of the contract. ln case the notice given by TRAI for 

tennination of conb:act is less than the requisite notice period or contract is terminated by 

1RAI without prior notice, the monthly remuneration for the period sh01t of reqLtisite 

notice pe1iod (calculated on pro rata basis) or one month's remuneration, shall be payable 
byTRAI. 

3.4.3. TI1e Consultant can also seek tem1ination of the contract upon giving one 

month's Wlitten notice to TRAI. If the Consultant seek teimination of the contract for the 
period short of one month's wiittei1 notice to TRAl, she/ he shall require to pay the 

monthly remuneration for the peiiod short of requisite notice peiiod (calculated on pro 
rata basis). 

3.5. Prohibition of Sexual Exploitation and Abuse: 

In the performance of the contract, the Consultants shall comply with the 
provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees 
tha t any bread1 of the provisions thereof shall constitu te a breach of an essential 
term of the conh·act and, in addition to any other legal right or remedies available 
to any person, shall be a ground for termination of the contract. If required, 
further approplia te legal action may also be recommended. 

3.6. Medical Certificate: 

TRAI may require the Consultant to submit a good health certificate from a 
regis tered Physician a t the time of entering into the contract. 



3.7. Basic Support Facility: 

TRAI may provide basic support facilities such as office space, furniture, 
stationery, computer, laptop, calculator, access to Internet, etc. as may be 
required by the Consultant for proper and smooth discharge of her/ his duties. 
Such equipment and facilities provided to the Consultant shall be re turned by 
the Consultant at the time of termination of the contract or when no longer 
needed by her/ him. 

3.8. Confidentiality of Documents & Information: 

The Consultants shall comply with the provisions of the Indian Official Secrets 
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for 
an y commercial purpose other than discharging assigned duties. The 
Consultant shall sign an agreement of confidentiality, as per Annexure-1, while 
entering into contract with TRAI. 

3.9. Intellectual Property Rights: 

All intellectual property (including but not limited to copyrights, design rights, 
know-how and trademarks) contained in the information and documents 
provided to the Consultant by TRAI shall remain the sole and exclusive 
property of TRAI. TRAI shall also own all intellectual property rights with 
regard to processes, ideas, technical/ consultation papers/ reports, documents 
or any other material which the Consultant has developed for TRAI under the 
contract, and which bears a direct relation to or are produced or prepared or 
collected in consequence of, or during the course of, the performance of the 
duties assigned to the Consultant. The Consultant shall have no rights to such 
intellectual proper ty whatsoever and shall not publish or make available such 
information, documents, or any other material in public domain or to any third 
party, without prior approval of TRAI. 

3.10. Settlement of Disputes: 

TRAI and the Consultant shall make best efforts to amicably settle any dispute, 
controversy or claim arising out of the contract or the breach, termination, or 
invalidity thereof. 

3.11. Arbitration: 

Any dispute, conb:oversy or claim between the parties ansmg out of the 
conb·act, or the breach, termination, or invalidity thereof, unless settled 
amicably, as provided above, shall be referred by either of the parties to the 
Chairperson, TRAI for arbitration. The Chairperson, TRAI may appoint an 
arbib·ator for the settlement of such dispute/ controversy. 

3.12. Conflict of Interest: 



The Consultants are expected to follow all the applicable rules and regulations 
of TRAI/ Government of India which are in force. He/ she is also expected to 
display utmost honesty, secrecy of office, and sincerity while discharging her/ 
his duties. In case the services of the Consultants are not found to be satisfactory 
or found in conflict with the interests of TRAI, her/ his services will be liable to 
be termina ted , without assigning any reason. 

3.13. Residuary Matters: 

In regard to matters not specifically covered by or under these guidelines, the 
terms and conditions given in the Manual for Procurem ent of Consultancy and 
Other Services 2017 as well as GFR 2017 issued by M/ o Finance, Deparhnent of 
Expenditure shall be applicable. 

4. Payment of Remuneration: 

4.1 The monthly remuneration and transport allowance, as indicated in relevant paras 

above, shall be paid to the Consultant and no other allowances, such as Deai-ness 

Allowance and House Ren t Allowance, shall be adm.issi ble. 

4.2 The payment of consolidated remuneration will be released by TRAI, after 

deduction of applicable taxes, within one week of completion of the month, based on 

the attendance ve1ified by the concerned Division. The Consultant/ shall invaiiably 

mark attendance on anival in the office and at the time of leaving the office. 

5. Travelling Allowance: The Consultants may be required to undertake domestic 

tours for official purposes, subject to the approval of the competent authmity. Their 
Travelling Allowance entitlement shall be as below: 

5.1. Consultant: As per her/ his entitlement of the substantive post held by her/him at 

the time of retirement, subject to upper limit of entitlement as admissible to Joint 

Advisor in TRAL 

6. Leave: 

6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for 
each completed m onth of service under the contract, besides the Gazetted 

holidays. 

6.2. The paid leaves accumulated during the duration of tl1e con h·act can be 

availed during the currency of the contract only and cannot be carried forward 

. ' 



" 
' . 

to next year, in case of any extension of the contract. 

6.3. The balance accumulated leaves, if any, at the year end of the contract / 
date of termination of the contract will be lapsed. 

6.4. 11 No work no pay" will be applicable during the period of contract, if more 
than the prescribed leave is taken. 

7. Tax Deduction at Source: The income tax or any other tax liable to be 

deducted as per prevailing rules will be deducted at source before releasing 

payment and any certificate as applicable will be issued. Any other applicable 

taxes or conh·ibution payable by the Consultant on payment made under the 

contract shall be borne by Consultant only. 

8. Authenticity: If any declaration given or information furnished by the 

Consultant proves to be false or if he/ she is found to have willfully suppressed 
any material information, the contract shall be liable to be terminated, and 

TRAI may take such other action as deemed necessary. 

9. All type of consultants including Young Professionals, engaged p1ior to issuance of 
these guidelines, shall continue to be govemed by the terms and conditions of the 
Guidelines under whicli. they were engaged. 

10. Compensation: In the event of death or grievous injury to the Consultant during 

the course of her/ his duties, compensation, in any form, shall neither be payable 

to the Consultant nor to her/ his dependents. It shall be the sole responsibility of 

the Consultant to take adequate insurance policy to safeguard her/ his interest. 

Q~ 
(Durgendra Jadaun) 

SRO(HR) 
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