
aeuaa aa 

���� � � qXduiN faf4in4, 4if4n°r 
Telecom Regulatory Authority of India efaur 

TRAI 

F. No. A-25/4/(13)/2026-HR Dated: August 31, 2026 

Vacancy Circular No. 06/2026-27 

Advertisement for Engagement (hiring) of Consultant (Retired Government 
Servant) in TRAI HQ, New Delhi on Contract Basis. 

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up 
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate 
the Telecommunications Services and to protect the interest of service providers and 
consumers of the telecom sector, to promote and ensure orderly growth of the telecom 
sector and for matters connected therewith or incidental thereto. The functions relating 
to regulation of Broadcasting and Cable Services Sectors have also been entrusted to 
TRAI from 2004. 

2. Applications are invited from eligible Indian Citizens for engagement as Individual 
Consultant (Retired Government/ PSU / Autonomous Body/ Statutory Body) for the 
following position on contract basis: 

(A) CONSULTANT-CIVIL ENGINEER (Retired Government Servant): 
General Particulars Details 

Administration Name of the Consultant-Civil Engineer (Retired 
Section Position Government Servant) 

Number of 01 (one) 
[Post Code :01] Consultant 

required 

Essential 
Diploma / Degree in Civil Engineering from a 

qualification recognized University/ Institution or 
equivalent 

Age limit Not more than 64 years of age as on the date of 
issue of the vacancy circular 
Essential: Officers Retired from Centre / State 
Ministry I Department I Organization I 
Autonomous Body / Statutory Body / PSU 

Post carrying the Pay Level-12 & above (as per 7� 
Qualification CPC/equivalent level of IDA scale) and having 
Experience minimum 15 years of experience in the 

relevant field as on date of issue of vacancy 
circular. Knowledge to operate computer with 
E-office is must. 
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Role & 
Responsibilities 

Time frame for 
which the 
Consultant is to 
be hired 

Desirable: Experience in public procurement 
via GeM and/or e-Procurement platforms, rate 
analysis using DSR/State SoRs, and drafting 
detailed BoQs and NITs. Experience of 
handling building maintenance issues 
including site records, preparation of progress 
reports, billing (RA bills, final bills), Audit 
compliance etc. 
a. To deal with the NBCC (India) Limited in 
connection with all Building and allied internal 
as well as external maintenance related works 
/ matters. 
b. Estimation/Preparation and finalization of 
Tender documents/BoQ Bids for O&M 
Contract(s). 
c. To deal with the requests received in General 
Administration Sections/ Officers/ employees 
etc. relating to operational and maintenance 
related works. 
d. Estimates, Budgeting & Expenditure 
Control. 
e. Tendering & Procurement (E-Procurement) 
through GeM. 
f. Contract Management. 
g. Work Monitoring & Coordination. 
h. Bill Processing & Coordination. 
i. Technical Scrutiny & Approvals. 
j. Compliance & Audit Handling 
k. Procurement of Services (O&M Contracts) 
1. Upkeeping and efficient maintenance of 
office infrastructure including building, 
interiors and allied civil works etc. 
m. Expertise of Investigation, Incident Reports 
and Enquiry 

Initial term of engagement shall be one year, 
which shall be extendable based on individual 
performance and future requirement of TRAI. 

(B) CONSULTANT-ELECTRICAL Engineer (Retired Government Servant): 

General Particulars Details 

Administration Name of the Consultant-Electrical Engineer (Retired 
Section Position Government Servant) 

Number of 01 (one) 
[Post Code :02] consultant 

required 
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Essential 
qualification 

Age limit 

Post 
Qualification 
Experience 

Diploma / Degree in Electrical Engineering 

from a recognized University/Institution or 
equivalent 

Not more than 64 years of age as on the date 
of issue of the vacancy circular 

Essential: Officers Retired from Centre / State 
Ministry / Department / Organization / 
Autonomous Body / Statutory Body / PSU 
carrying the Pay Level-12 & above (as per 7� 

CPC/equivalent level of IDA scale) and having 
minimum 15 years of experience in the 
relevant field as on date of issue of vacancy 
circular. Knowledge to operate computer with 
E-office is must. 

Desirable: Experience of handling electrical 
systems, HVAC, Fire safety and O&M of large 
buildings, preparation of BoQ / NITs, cost 
estimation, knowledge of DSR or state SoR, E­
procurement systems, contract management 
(agreements, clauses, penalties etc.) through 
GeM portal and maintenance of site records, 
preparation of progress reports, billing (RA 
bills, final bills). 
a. Planning & Design - Preparation and 

vetting of electrical layouts for lighting, 
power distribution, earthing, UPS, DG Sets 
and allied systems. 

b. Estimation & Costing- Preparation of 
detailed estimates and (BOQ). Analysis of 
rates as per applicable schedules 
(CPWD/DSR or equivalent) with budget 
estimation. 

c. Tendering & Procurement- Drafting of 
Role & tender documents, technical specifications, 
Responsibilities and scope of work. Scrutiny and evaluation 

of technical and financial bids. 
d. Execution & Project Management-

Supervision of execution of electrical works 
at site, Monitoring of progress and 
adherence to timelines. 

e. Operation & Maintenance (O&M)-

Ensuring smooth operation and 
maintenance of electrical installations 
including panels, transformers, DG sets, 
UPS systems, etc. 
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Time frame for 
which the 
Consultant is to 
be hired 

3. Monthly Remuneration: 

f. Inspection & Quality Control- Inspection of 
materials and ensuring compliance with 
prescribed standards and specifications. 

g. Safety & Compliance- Ensuring adherence 
to electrical safety standar ds and statutory 
regulations. 

h. Documentation & Reporting- Maintenance 
of drawings, logbooks, and asset registers. 

1. Coordination & Administration- Liaison 
with contractors, vendors, and internal 
divisions, Supervision of technical staff 
including electricians and operators. 

Initial term of engagement shall be one year, 
which shall be extendable based on 
individual performance and future 
requirement of TRA I  

3.1 For Govt. Servants retired from Pensionable Organisations/ DOT PSUs: 

TABLE-I 

s. 

No OM No. & Date Applicable for Methodology for fixation of Remuneration 

Deptt. Of 

Expenditure OM Central Govt A fixed monthly amount shall be admissible 
1 No. 3-25/2020- retirees 

arrived by deducting the basic pension from the 
having 

E.IIIA dated pension. pay drawn at the time of retirement 
09.12.2020 

The equivalent level of post in the Central 

Government at which the retired PSU employee is 

DoT Lt No. 3-
proposed to be appointed on contract basis is to be 

10/2014-SEA- Retired DoT ascertained. Then the notional pay of such post in 
2 PSU's Central Govt may be arrived at by taking the 

I/Fin dated 

29.03.2022 
employees. mean of Cell-1 and Cell-10 of the corresponding 

Pay level of such post. The sum so arrived may be 

treated as last basic pay and 50% of such basic pay 

may be allowed as remuneration 
Deptt Of An amount equivalent to 30% of the last basic pay 
Expenditure OM Central Govt as drawn at the time of retirement shall be 

3 No. 03-25/2020- retirees under deducted from the last basic pay and resultant 
E.III(A)/ Pt dated theNPS. amount shall be the fixed monthly amount as 
18.10.2023 remuneration. 

• a 
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3.1.1. Transport allowance for Govt. Servants retired from Pensionable Organizations/ 

DOT PSUs shall be fixed as per Department of Expenditure OM No. 3-25/2020-E.IIIA 

dated 09.12.2020 

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs 

/ Autonomous body/ Statutory Body etc: 

TABLE-II 

s. Methodology for fixation of 
No. 

Category 
Remuneration 

Transport Allowance 

Retired from Non- An amount equivalent to last basic 

Pensionable pay as drawn at the time of 

Organizations retirement from Non-Pensionable 

1 including 
Organization plus 5 % of basic for Rs. 8000/- (Fixed) per 

PSU/ Autonomous 
per year of additional post- month 
retirement experience (rounded off) 

Body I Statutory in the relevant field, if any. 
Body etc. 

4. Consultant (Retired Government Servant) shall be engaged initially for a period of 

one year, which may be further extended based on TRAI's requirements and mutual 

consent (up to the age of 65 years). At the time of engagement, the consultant should 

be in good health and capable of effectively performing their official duties. 

5. The Services of the Consultant (Retired Government Servant) will be governed by 

the Telecom Regulatory Authority of India Guidelines No. A-25/4/(3)/2021-A&P dated 

05.08.2025. The General Terms and Conditions of engagement are enclosed as 

Annexure-A. 

6. Eligible candidates (meeting the age, qualification & experience criteria) who wish 

to be considered for the position of Consultant - Civil/ Consultant - Electrical (Retired 

Govt. Servant) in TRAI HQ must submit their applications online only through the 

URL: https://vacancies.trai.gov.in. Applications received through any other means, 

such as post or email, will not be considered. The last date for receipt of online 

applications is 21.09.2026. All eligible candidates are required to upload clear and 

legible self-attested copies of the following documents along with their online 

application: 

(a) Date of Birth Certificate [Secondary school certificate or 10th class Mark Sheet 

(showing date of birth), Birth Certificate issued by Municipal Authority]. 

(b) Educational qualification(s) [From 10th class onwards. Degree certificates­

Provisional or Final-must be uploaded along with mark sheets of all semesters.] 

(c) Post qualification experience/employment. 
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(d) Copy of PPO (in case of retired from pensionable organization) 
(e) Any other relevant documents. 

7. Incomplete applications, or applications submitted without the supporting 
documents mentioned in Para 6(a) to 6(d) above, shall not be considered. 

8. TRAI reserves the right to cancel the process of selection/ appointment for the post 
of Consultant- Civil/Electrical (Retired Government Servant) advertised herein at any 
time without assigning any reasons. 

Internal circulation for information: 

1. OSD, 0/o Chairperson, TRAI 

2. Sr. PPS /PPS to Member, TRAI 

3. Sr. PPS to Secretary, TRAI 

4. All Principal Advisors/ Advisors [HQ], TRAI. 

3. 
(D.S. Jadaun) 

Senior Research Officer (HR) 

email: sro-hr@trai.gov.in 

5. JA (IT) - with a request to upload the same in the TRAI website. 
6. National Career Services (NCS) Portal 
7. Notice Board. 

aeszs det,cat-vw, alust amt,as feel-110029 

World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029 
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4aq rat 

31Rcl4 q3ti4IN fdfd4in4, yifr 
Telecom Regulatory Authority of India 

� 

nef4ur TRAI 

4i: -25/4/(13)/2026-Q43I17 fetin: 31 31µ141 2026 

Rf@a Tur c4I: 06 /2026-27 

zrsc4ia4, as faeoit A ifagr a. 3nut q Tari dar datad qunigiar 
r fagfa _aa famua 

31RI14 {RN4R fAqiH4, yifuanvr (2IS),as feedii ua, aurfAq, faniq faani UTqaT 
iua � va, 3fufaqa, 3Int <Is 3rfufA44, 1997 � a6d Si 1s al 2is Si UT4AT 
iuit daraiN ai fafmafqa mxa alt iurc 81a a dar yraiai 3ilk 39314di3 N 
f?al @T <8IT Kd, a3I4IN 8la as cqaf?ua fdanid 41 aeiar aa ail« 4f@feud and ail 
394 HS 4i 394. 314fMq, Hindi a, fdu ii is al yuvvr 3ix aa dar taia, 

� � 

fafaqaa 4 iafaa ma fi 2004 gis ai yla nu al 
2. faff@a 4a a fdv eqfdla 4Uatlgiar (daf@ad 4xi{i /4raafa, ala � 
3494 / +dl4d fdi4 / Hilafq, fd4mi4) a, 4 A fAqfdd sd 91a Riq aiaRai 4 

� 5 

311d2r ajanu and : 

931T:T 4T 

4TJT 

3T41+4 

42147 

316731TT 
� 

[9a« is: 01] 

faery 

qa ql 4TH 

311a214 

4uni2Taran' 
ii icy# 
311q244, el'le1m 

Maun 

3114 4I4T 
� 

□ a, 4Ta111 qTa 
T 316131q 

o 

faaur 

1altar - fafaa sofa4a (eartad 44,18 

4qi) 

01 () 

fa,di a+4al yea faafaaiou / irua 4 fafaa 

sofa4tr A scalar/fsft 4r 94m81 laqdrl 
31de4, ii 3114, 4 tfqa qft9a a, an3i 8la Ai far 

5 

1 64 a4 3fuq, asi el.ii @vi 

3114244: 

ma / To4 jaIl4 / faaiaT / j4Toi / +qlqd fan14 / 
aulfAa, fa4id /4aafAq, 8ti 4mi 349414 daNaad 
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r 
� �.� q �-12� Jmt :;;q-{ (Tif CPCI 
IDA � cfi" � � cfi" 3/a[HR) � qc; tR" � 3ITT' 

.j 

�qra���� � �cfqi" ..:, 
� ITT tr � � � 1s � q;r 3fol3fq "ITTI t-

�� mtr <h9._c.{ � � "11cricfilft 'ITTalT � 

t 1 
qjo;..fl.q: 

GeM 3ITT' / <TT t-1littllhtic. cJklhlA � � 9\?c>tcfi 
',f!tf.tlhtic., DSR / Rc SoRs cfiT $.frlcl-tlc>I � tr 
QcriIffi�fl, 3ITT' � BoQs 3ITT' N ITs � cfiT 3-fcri"Wl 1 ..:, 
� ftm, >ITmr fttTTt � �. � {RA �. 
lhl$cric>t �), 3nf%c cf,J.-Cc>ll4fl � � �fcesa1 
� � � ct,)- "ft"� cfiT 3-raf:ITTl"I 
i. NBCC (�) ffif1l?.s � "flltf �fcesa1 3ITT' � ¥ 

� 3ITT' � {.@{@cl � q,flTT /� � fa:19c.cril I 
ii. O&M cfilcr�tfc. � fc;lv m slcf.Qtic. / BoQ m cfiT " 
3-laicl-tJO, "c>l'"JTTcr1T / � cRa=rT 3ITT' � � � �I ..:, 
i i i. 3-TT9t�ra=r J-tR {.@{@tj � � cnrm � � � ..:, 
fllcl-tlcr-4 ,;r�rrna, � / � / cfiAill�lll � ..:, 
� � 3raRTlTT tR" cfi1�tj1$ cRa=rT 1 ..:, 
iv. 3-laicl-tJO,, � � 3ITT' � Fa-14�o1 1 ..:, 
v. GeM � -mt---m=r � tsftaT 3ITT' � (t-�tt4htic.) 1 
Vi. cfiIcr�tfc. J.M"1tjC. 1 
V i i. cfiTcl-t" � fa-1d1{1cr1� 3ffi' {icl-tcrcl4 1 
viii. � 1,11:f!�·a, 3ITT' {lcl-tcrc:141 
ix. rlcficr1"1cfi) ;j!'fif 3ITT' ..;1cric1-t1c;cr1 1 ..:, 
x . ..;1crj,91c>lcri 3-tR cTTfil-'Cftra,r (� � � cfiTcl-t"I 
xi. WTT3TT � � {O&M cfilcr�tfc.) 1 
xii. 3-ffiCnff $1-hlf?/til{ {�fcesa1, $eJ�4{ 3ITT' � 
� � � �) cfiT {.@{@q 3ITT' cfi�rc;f ..:, 
��I 
xiii. ;j!'fif, t.1c:criT � fttnt 3ITT' 90rll0 � fct��I " 
fa-14fctrl � � 3-Tcffu 'Qcfi cf1t �. � c4Tctc=f ..:, 
� cfiTcl-t" 3ITT' � � � � -ilNc'11 � 3-ITTm- tR" 
�"1"T�I 
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� 

�� ������ 

431TT 4T faein faavu 4134 
9uaiaiar -sdf+ga sslifaqx (daTfaqa 4ai 

qa nI 4TH 9T41+4 duîn 
y21T47 3114244 
316131TT quia1air 01 () � 

[T4 ais: 02] i ac4T# 

3114214 
f4,i 4i-4di yid fdeafaeioaq/irna 4 sdf+gara 

elfe1n 
1a4a1 

soifaaftr A fselaT/fsfi 4r 9481 aqarl 

3114 {l4T 
3I1d2q, îi 3114, 54 ftfda qRqa a sai 8la Ar far 

5 a1 64 a4 � 3g4, ai si-ii a@vl 
3114244: 

da / 4To4 i1el4 / fada1laT / jalon / qlqd fqnlq / 

aulqq, fqqnlq / 4TàsiAqas 813 41 344-1 daifaad 

� arf@mit, an 4 daa-123il7 389 347 (7 CPC/ 

IDA 7 , aJa ha , 344R) à. qa qv � 3ile 
5 

fore. 4T4 aà.di qanat ni ela Ai ai@ a iauq 
o 

213 À 4nH � 441 15 91e 1 31414 6ll -anq,a a 
□ a, 41411 4r neact qid @l aiadifi lar sai al 

qTl qI 
aio.li4: 

316131q 
as 3mai a sdfc4a faccH, HVAC, i4t d4ci 3ile 

O&Ma] dHIdd 4l 311314; BoQ/NIT4IN (AT, dl4Id � 
4I 314HIH dFIMIT, DSR 4T {IG4 SoR JI11ni3i, -

5 

iaqikac facu, GeM Méa a aRu aï-gqc Aasae 

(vahae, aonm, qaeci 3fe) 31a qsa Rans q5T 

u@id, la Ric aav man, fafan (RAfaa,visae! 

fat) mi 31+1141 
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�"Qcr 

(a) � 3tt"{ �,iill$iri: - c>ll$R:a1, tITTR ffiftl�t�ra=r. 

�. UPS, DG & m � fflf6H * fc;il:r 

$<4Rs::chc>l 'c4"3-TT3c � � m � �8JUT 

�, 

(b) 3rop11if 3tt"{ 'i>!l1Tef �: - Fclhfl � m 

(BOQ) � �, 'c>lTJ1" .3-lo-FHR1�1 {CPWD; DSR m " � " 
�a,) * 3-laffiR" c;-u q,f fct�� m � q,f � 
��, 

(C} � 3tt"{ �: - fa:tFcl?J c;fc11a-jl , c1cha11cfi1 

fctfa1t�r m �m chT � � �, c1cha11cti1 

m � �1ffi�1 "ch1" � m J-tt>-<-licha1 �, " 
{d) folsq14a1 3tt"{ qfi41-,1a11 t;Jiftf;J: - � � 

$<4fcts:;chc>l W * fa!11iq1c;a1 "cfi1" � �. Vcl'T'fcr "cfi1" 

P!a1{1a11 � m �-� q,f q-rc;ra, � � 
�I 

(e) •tHll<>iiri 3tt"{ ,(<H&icl (O&M): - '¢;:rc;f, {i{-14'>1ii{, 

DG &, UPS fflH.J-t � � $<4fctS::chc>i 39cf,{U11 * 

� .fii.llc>la-l 3ffi HsH@c:I <h)- � �I � � 
(f) f;tfl'itnJf 3tt"{ "!0icli11 fol;zj:ijUi: - � q,f 

fa'tfr8JUT � m � � c=rm fctfa1t�rr q,f 

31a1qIc>ia1 � qi"{'aff 1 � � 
(g) m-lffl 3tt"{ 3tiri41<>iiri: - ac4fcts:;chc>l Wffi � � � y � 
m � � q,f q-rc;ra, � �, � 
(h) &fcilcl;/lct,{UI 3tt"{ fiq,f!.11: - �. c>11a11ch m 

� {GiR-l1 chT {lil{@c:I cfi"{a,T 1 

(i) .ff'1..-cl4 3tt"{ VUTlJof: - 6�c;l-ll, �3-ll m 

3-lic1�cf, fct� * � � � �; � 

m j-jjq{c>t1 � c1cf>a1"1cfi1 ch«Ai.ll�.!TI "cfi1" � 

�, 
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q44 41AT 

fua, far fAufaa Si yiif1an 31af vas a4 eiafi,fad cqfqa a, � 
4(IHI2TAT in 3ilt gis i a1fasa si oie«AT a, 3ITUTR 47 agT4T 
ai fAqqd 

5 

fem4T TT � 

3. HI46 9I(HA6: 

J1IT 4ha1Tl 

3.1 GRIHqla qnøl / giaNci as HiåafAd, 813 41 34944 all@ad 4x4mi{i Åa(al 

a, fdu: araer-l 

•• iaaf 
1 c4e4 faaTaT, 

ni4lo1q 114T 
TW4T 3-25/2020-

E.IIIA feia, 
09.12.2020 

2 
X4qN faa1a7, 93 
I@4T 3-10/2014-

SEA-I/Fin feia. 
29.03.2022 

3 c44 faaTaT, 
s 4144T014 1141 

4e4T 03-25/2020-

E. lll(A)/Pt fe,tin 
18.10.2023 

fv aI 

gel1 yTAmd 

qTd da 4q1U 

� da@ad 

sia1cr I 

4Tåa1I44n 813 4T 
34841 a. 

an@ad 
må4i3 

uaiua a a6d 

da I'am a, 
eaftaa 

iftmfaa, fauitor i qaufa 
gan@ala a 444 4a aaa Å 4 ad 

ge1i al lcmr uq, fAfe4d Aida, Uer 

1 onuafrl 

2 44mit Å 34 44 a, 4H48T Ai qT 
4ar 0Ha1Te4T JIlQ3IT, f6l4 4U danaaa 
qiu4q måuii ai yaa 4v faqqq fe,ur 

� 5 

MT I v og qa ar da 4vent A 

nieyfqq, dai, iafuq q daa an 4er-1 

3117 4er-10 m1 31144 dat fAqmleil oITQTTI 

SU 46IN 4Id {Ifel al 3ifdA Ho dam 
MIT ITU4IT 3il« C4 +Hel ddi 41 50% 

qitnfAa a, q Å fe4T oTQaTl 

an@qfa a 944 4id aifda He dam 
� 30% auac ifer, aifaa He aaa 4 

qTc ar ITUafl ai1c qtunn Ter, 

qitnfa, a, q A fAfedd a@an ier 

6lafr I 

3.1.1 G?IH1au iaioT / gl3lci a HIåsIfA4, 814 41 344-14 datad Al4i{i 4nÅailteN 

a fu qRa6i 31AT,cqq fdanar ai 4mimlag HI4I 64T 3-25/2020-E.IIIA fdai4, 

09.12.2020 31441R fmuita fa,aT oITQeTI � 
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3.2-m--q"�lcrl.Q1a.q fia1ocr1l � fila"1Faicfi ITT cfiT �/ BfT<@" fa:rcfi"m / � fa:rcfi"m 
� � f)clIfa1ch-1 fflcfiIfl cfiAil1\°{lll cfi" fi;nr: C. 

5fi". $ft' 

1 -m-A�lcrlll�d.q {idIoai1 
� fila"1faicfi m cfiT 
� / � fa:rcfi"m / 
� fa:rcfi"m �� 
f1ci1fa11_a 

dln-lcf,1-11 

tnft��� 

� 
-m--q"�1cr1.Q�d.Q � � 
f)qIfa1'[ffi cfi" � � 
3ffi1J, � � cfi" � 
�. 3fir � � m � 
f)clIfa1'l_ffi cfi" � cfiT � 
31fc-lncta Jfcrl"3fcf (qu!Hifia) "ITT" � " 

m d1C'f � cfiT 5% m crr " 
����anmTI 

q�q�irj 3@T 

3TTo � (8,000) ffl 
(�) m� 

4. tRm�re;@T (flctlf.?1<£rl ,a,(cf,l.fl c1,,h11.fl) cfi)- \Ri3ffif � "Q"q, ri � 3rcffit cl; fi.l1!" f.?11,cfci 
� �. � � � 3TTcf��m 3fir mw fit\J.ikl cfi" 3TTt1R" crt 3-TfdT ( 65 qrt- ef?r 
3fT7f Ffcfi) 3ft" � ""11 � t I Faij�ci cfi" �. fic>llt\cfil{ cfiT �� 3-T"i-OJ � 
� 3fir � � � cfi�c./TI cfiT � &aT � qrc;fcrJ" m � �a,11" M �I 

5. tRm�m-aT (flctlf.?1¥1 ,a,(cf,l.fl c1,,h11.fl) � � � c;:_{tiill{ fclfa1.q1J.lcfi � 
cfi" ��TT-��T � A-25/4/(3)/2021-A&P � 05.08.2025 cfi" 3raTTJR fa14�ci �I � 
cfif1T tft � cfi" filJ-lla-.!I � 3fir �@ 3r.rirtf-'A' cfi" � � � fl 

6. <rrni 3J.-J-i"1c;c:il{ (� 3li, 4h4cil 3ITT 3To!3fif cl; '11irl&s1 � 13Jfffi: �) �� troir�� 
- fttfch;r / tRm�m-aT - $<"1��cf,(it (flctlf.?1<£rl ,a,(q,lft c1,,h11.fl) cfi" � � fcri:rR � cfi" 
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ANNE:XURE-A 

Terms and Condition of Engagement (Hiring) of 
Consultant (Retired Government/PSU /Autonomous Body/Statutory Body) on 

Contract Basis in Telecom Regulatory Authority of India (TRAI) 

1. Duration of contract and Extension thereof: 

The Consultants will be hired for an initial period of one year. The Consultants shall be eligible 

for an extension on annual basis subject to requirement and suitability for TRAI up to the age 

of 65years. 

2. General Conditions and Remuneration: 

2.1. Consultant (Retired Government/PSU /Autonomous Body/Statutory Body 
Servant): 

Consultant (Retired Government/PSU / Autonomous Body/Statutory Body Servant) 

may be engaged in various disciplines as per requirement of Divisions of TRAI. The 

position, experience, age limit, remuneration, etc. of the Consultants to be engaged 

(hired) on contract basis by TRAI are as under: 

TABLE-I 
Upper age Monthly Transport 

Minimum limit* 
s. 

Category experience*ss (years) as on Remuneration Allowance 

No. (number of date of issue (Rs.) (per 
month)** completed Years) of vacancy 

(Rs.) Circular 
(1) (2) (3) (4) (5) 

(a) For Govt. Servants Retired from Pensionable Organizations 

Consultant retired 
As per requirement 

from Pensionable 
against vacancy 

64 years See Table -II 
Circular issued by 

Organiza ti.on. 
TRAI 

(b) For Govt. Servants Retired from DoT PSUs 
As per requirement 

Consultant retired against vacancy 
64 years See Table -II 

from DoTPSU. Circular issued by 
TRAI 

(c) For Govt. Servants Retired from Non-Pensionable Organizations including 
PSU/Autonomous Body / Statutory Body etc.## 

An amount equivalent 
Consultant retired to last basic pay as 
from Non- drawn at the time of 
Pensionable As per requirement retirement from Non-
Organizations against vacancy 

64 years 
Pensionable 8000/-

including Circular issued by Organization plus 5% (Fixed) 
PSU/Autonomous TRAI of basic for per year of 
Body/ Statutory additional post-
Body etc. retirement experience 

(rounded off) in the 
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Upper age 
Monthly Transport 

Minimum limit* 
s. 

Category 
experience*ss (years) as on 

Remuneration Allowance 

No. (number of date of issue 
(Rs.) (per 

month) * 
completed Years) of vacancy 

Circular 
(Rs.) 

(1) (2) (3) (4) (5) 
relevant field, if any. 

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration 
will be fixed in accordance with the Government of India directions issued in this 
regard from time to time. Presently following guidelines are applicable: 

TABLE-II 

S. No. OM No. & date Applicable for Methodologv for fixation of Remuneration 

1 

Deptt. Of 
Expenditure OM 
No. 3-25/2020-
E.IIIA dated 
09.12.2020 

Central Govt. 
retirees having 
pension. 

A fixed monthly amount shall be admissible 
arrived by deducting the basic pension from the 
pay drawn at the time of retirement. 

2 

DoT Lt. No. 3-
10/2014-SEA­
I/Fi..n dated 
29.03.2022 

Retired DoT 
PSU's 
employees. 

The equivalent level of post in the Central 
Government at which the retired PSU employee 
is proposed to be appointed on contract basis is 
to be ascertained. Then the notional pay of such 
post in Central Govt. may be arrived at by taking 
the mean of Cell-1 and Cell-10 of the 
corresponding Pay level of such post. The sum so 
arrived may be treated as last basic pay and 50% 
of such basic pay may be allowed as 
remuneration. 

3 

Deptt. Of 
Expenditure OM 
No. 03-25/2020-
E.III(A)/ Pt dated 
18.10.2023 

Central Govt. 
retirees under 
the NPS. 

An amount equivalent to 30% of the last basic pay 
as drawn at the time of retirement shall be 
deducted from the last basic pay and resultant 
amount shall be the fixed monthly amount as 
remuneration. 

*Age-Limit: The term. of engagement for consultants may be extended up to the age of 65 
years. However, the term may be extended up to the age of 70 years in deserving cases subject 
to performance and the requirement of TRAI. The engagement beyond 65 years and up to 70 
years shall be with the approval of Chairperson TRAI keeping in view the candidate's good 
health & level of expertise. 

*As on the date of vacancy circular for a particular position. Notification for extension of last 
date of receipt of applications, if any, shall not be considered as vacancy circular for this 
purpose. 

s$ Vigilance Clearance shall be obtained in case of retired officials from Centre/ State 
Ministry/ Department/ Organization/ Autonomous Body/ Statu tory Body/ PSU as per the 
extant CVC/ Government directions/ guidelines. 

**Transport allowance for Govt. Servants retired from Pensionable Organizations / DOT 
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PSUs shall be fixed as per Deptt. Of Expenditure OM No. 3-25/2020-E.IIIA dated 
09. 12.2020. The transport allowance shall remain unchanged during the duration of the 
contract. There will be no increment, annual or otherwise, during the contract period. No 
dearness allowance (DA) component shall be allowed on transport allowance. 

##These positions are open to all government sector employees who retired from non­
pensionable Centre/ State Ministry/ Department/ Organization/ Autonomous Body/ 
Statu tory Body/ PSUs etc , subject to eligibility and other terms & conditions prescribed in 
these guidelines and relevant  directions/ guidelines of Government, if any. 

3. Contractual Terms a n d  Conditions:  

3.1. Legal Status: 

The person engaged as Consultant under these guidelines shall not be regarded, for 

any purpose, as being staff member or an official of TRAI and shall be governed by the 

terms and conditions contained in these guidelines and the agreement entered into 

between TRAI and the Consultant. As such, nothing within or relating to the contract 

shall establish the relationship of employer and employee between TRAI and the 

Consultant. During the contract period or thereafter, the Consultant shall not claim to 

be an employee of TRAI. The Consultant shall mandatorily give an undertaking in this 

regard, as per Annexure-I, while entering into contract with TRAI. 

3.2. Standards of Conduct: 

The Consultant shall neither seek nor accept instructions from any Authority 
external to TRAI in connection with the performance of her/his obligations under 
the contract. The Consultant shall not take any action in respect of her/ his 
performance or otherwise related to its obligations under the contract that may 
adversely affect the interests of TRAI. The Consultant shall fulfil her/ his 
obligations with full  regard to the interests of TRAI. The Consultant shall comply 
with all laws, ordinances, rules, and regulations bearing upon the performance 
of obligations under the contract. In the performance of the obligations under the 
contract, the Consultant shall comply with the expected standards of conduct. 
Failure to comply with the same shall be ground for the termination of the contract. 

3.3. Assignment of Duties: 

The Consultant shall be deployed for specific projects identified by the functional 
wings. The Competent Authority reserves the right to assign any additional duty 
also as and when required. No extra/ additional allowance shall be admissible in 
case of such additional assignment. 

3.4. Termination: 

3.4.1. TRAI reserves the right to terminate the contract by giving one month's notice, 

in writing, to the Consultant, without assigning any reason. 
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3.4.2. However, TRAI may also terminate the contract at any time, without prior notice 
and without assigning any reason, if in its opinion the Consultant is no longer required or 
has failed to discharge satisfactorily her/ his duties or obligations under the contract or has 
committed the breach of the contract. In case the notice given by TRAI for termination of 
contract is less than the requisite notice period or contract is terminated by TRAI without 
prior notice, the monthly remuneration for the period short of requisite notice period 
(calculated on pro rata basis) or one month's remuneration, shall be payable by TRAI. 

3.4.3. The Consultant can also seek termination of the contract upon giving one 
month's written notice to TRAI. If the Consultant seek termination of the contract for the 
period short of one month's written notice to TRAI, she/ he shall require to pay the monthly 
remuneration for the period short of requisite notice period (calculated on pro rata basis). 

3.5. Prohibition of Sexual Exploitation and Abuse: 

In the performance of the contract, the Consultants shall comply with the 
provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees 
that any breach of the provisions thereof shall constitute a breach of an essential 
term of the contract and, in addition to any other legal right or remedies available 
to any person, shall be a ground for termination of the contract. I f  required, further 
appropriate legal action may also be recommended. 

3.6. Medical Certificate: 

TRAI may require the Consultant to submit a good health certificate from a 
registered Physician at the time of entering into the contract. 

3.7. Basic Support Facility: 

TRAI may provide basic support facilities such as office space, furniture, 
stationery, computer, laptop, calculator, access to Internet, etc. as may be required 
by the Consultant for proper and smooth discharge of her/ his duties. Such 
equipment and facilities provided to the Consultant shall be returned by the 
Consultant at the time of termination of the contract or when no longer needed 
by her/ him. 

3.8. Confidentiality of Documents & Information: 

The Consultants shall comply with the provisions of the I ndian Official Secrets 
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for any 
commercial purpose other than discharging assigned duties. The Consultant shall 
sign an agreement of confidentiality, as per Annexure-I, while entering into 
contract with TRAI. 

3.9. Intellectual Property Rights: 

All intellectual property (including but not limited to copyrights, design rights, 

" *" ( Q � 
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know-how and trademarks) contained in the information and documents 
provided to the Consultant by TRAI shall remain the sole and exclusive property 
of TRAI. TRAI shall also own all intellectual property rights with regard to 
processes, ideas, technical/ consultation papers/ reports, documents or any other 
material which the Consultant has developed for TRAI under the contract, and 
which bears a direct relation to or are produced or prepared or collected in 
consequence of, or during the course of, the performance of the duties assigned 
to the Consultant. The Consultant shall have no rights to such intellectual 
property whatsoever and shall not publish or make available such information, 
documents, or any other material in public domain or to any third party, without 
prior approval of TRAI. 

3.10. Settlement of Disputes: 

TRAI and the Consultant shall make best efforts to amicably settle any dispute, 
controversy or claim arising out of the contract or the breach, termination, or 
invalidity thereof. 

3.11. Arbitration: 

Any dispute, controversy or claim between the parties arising out of the contract, 
or the breach, termination, or invalidity thereof, unless settled amicably, as 
provided above, shall be referred by either of the parties to the Chairperson, TRAI 
for arbitration. The Chairperson, TRAI may appoint an arbitrator for the 
settlement of such dispute/ controversy. 

3.12. Conflict of Interest: 

The Consultants are expected to follow all the applicable rules and regulations of 
TRAI/ Government of India which are in force. He/ she is also expected to 
display utmost honesty, secrecy of office, and sincerity while discharging her/ his 
duties. In case the services of the Consultants are not found to be satisfactory or 
found in conflict with the interests of TRAI, her/ his services will be liable to be 
terminated, without assigning any reason. 

3.13. Residuary Matters: 

In regard to matters not specifically covered by or under these guidelines, the 
terms and conditions given in the Manual for Procurement of Consultancy and 
Other Services 2017 as well as GFR 2017 issued by M/ o Finance, Department of 
Expenditure shall be applicable. 

4. Payment of Remuneration: 

4.1. The monthly remuneration and transport allowance, as indicated in relevant paras 

above, shall be paid to the Consultant and no other allowances, such as Dearness 

Allowance and House Rent Allowance, shall be admissible. 
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4.2. The payment of consolidated remuneration will be released by TRAI, after deduction 

of applicable taxes, within one week of completion of the month, based on the attendance 

verified by the concerned Division. The Consultant/ shall invariably mark attendance on 

arrival in the office and at the time of leaving the office. 

5. Travelling Allowance: The Consultants may be required to undertake domestic tours 

for official purposes, subject to the approval of the competent authority. The Travelling 

Allowance entitlement to Consultant will be as per his/her entitlement of the 

substantive post held by him/ her at the time of retirement, subject to upper limit of 

entitlement as admissible to Joint Advisor in TRAI. 

6. Leave: 

6.1. The Consultants shall be eligible for paid leave of absence @ 1 .5 day for each 

completed month of service under the contract, besides the Gazetted holidays. 

6.2. The paid leaves accumulated during the duration of the contract can be 

availed during the currency of the contract only and cannot be carried forward 

to next year, in case of any extension of the contract. 

6.3. The balance accumulated leaves, if any, at the year end of the contract / 

date of termination of the contract will be lapsed . 

6.4. "No work no pay" will be applicable during the period of contract, if more 

than the prescribed leave is taken. 

7.  Tax Deduction at Source:  The income tax or any other tax liable to be 

deducted as per p revailing rules will be deducted at source before releasing 

payment and any certificate as applicable will be issued. Any other applicable 

taxes or contribution payable by the Consultant on payment made under the 

contract shall be borne by Consultant only . 

8.  Authenticity: I£ any declaration given or information furnished by the Consultant 

proves to be false or if he/ she is found to have willfully suppressed any material 

information, the contract shal l be l iable to be terminated and TRAI may take 

such other action as deemed necessary. 

9. Compensation: In the event of death or grievous injury to the Consultant during 

the course of her/ his duties, compensation, in any form, shall neither be payable 

to the Consultant nor to her/ his dependents. It shall be the sole responsibility of 

the Consultant to take adequate insurance policy to safeguard her/ his interest. 
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