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F. No. A-25/4/(13)/2026-HR

Dated: August 31, 2026

Vacancy Circular No. 06/2026-27

Advertisement for Engagement (hiring) of Consultant (Retired Government

Servant) in TRAI HQ, New Delhi on Contract Basis.

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate
the Telecommunications Services and to protect the interest of service providers and
consumers of the telecom sector, to promote and ensure orderly growth of the telecom
sector and for matters connected therewith or incidental thereto. The functions relating
to regulation of Broadcasting and Cable Services Sectors have also been entrusted to

TRAI from 2004.

2. Applications are invited from eligible Indian Citizens for engagement as Individual
Consultant (Retired Government / PSU / Autonomous Body/ Statutory Body) for the
following position on contract basis:

(A) CONSULTANT-CIVIL ENGINEER (Retired Government Servant):

General
Administration
Section

[Post Code :01]

Particulars Details

Name of the | Consultant-Civil Engineer (Retired

Position Government Servant)

Number of | 01 (one)

Consultant

required

Essential Diplon}a /d Degres m Civ_il Erllgir.leer.ing from a

qualification recognize niversity / Institution or
equivalent

S Not more than 64 years of age as on the date of

Age limit g :
issue of the vacancy circular
Essential: Officers Retired from Centre / State
Ministry / Department / Organization /
Autonomous Body / Statutory Body / PSU

Post carrying the Pay Level-12 & above (as per 7t

Qualification CPC/equivalent level of IDA scale) and having

Experience minimum 15 years of experience in the
relevant field as on date of issue of vacancy
circular. Knowledge to operate computer with
E-office is must.
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Desirable: Experience in public procurement
via GeM and/ or e-Procurement platforms, rate
analysis using DSR/State SoRs, and drafting
detailed BoQs and NITs. Experience of
handling  building maintenance issues
including site records, preparation of progress
reports, billing (RA bills, final bills), Audit
compliance etc.

Role &
Responsibilities

a. To deal with the NBCC (India) Limited in
connection with all Building and allied internal
as well as external maintenance related works
/ matters.

b. Estimation/Preparation and finalization of
Tender documents/BoQ Bids for O&M
Contract(s).

c. To deal with the requests received in General
Administration Sections/ Officers/ employees
etc. relating to operational and maintenance
related works.
d. Estimates,
Control.

e. Tendering & Procurement (E-Procurement)
through GeM.

f. Contract Management.

g. Work Monitoring & Coordination.

h. Bill Processing & Coordination.

i. Technical Scrutiny & Approvals.

j- Compliance & Audit Handling

k. Procurement of Services (O&M Contracts)

1. Upkeeping and efficient maintenance of
office infrastructure including building,
interiors and allied civil works etc.

m. Expertise of Investigation, Incident Reports
and Enquiry

Budgeting & Expenditure

Time frame for
which the
Consultant is to
be hired

Initial term of engagement shall be one year,
which shall be extendable based on individual
performance and future requirement of TRAL

(B) CONSULTANT-ELECTRICAL Engineer (Retired Government Servant):

General Particulars Details
Administration | Name of the Consultant-Electrical Engineer (Retired
Section Position Government Servant)
Number of 01 (one)
[Post Code :02] | consultant
required
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Essential
qualification

Diploma / Degree in Electrical Engineering
from a recognized University/Institution or
equivalent

Age limit

Not more than 64 years of age as on the date
of issue of the vacancy circular

Post
Qualification
Experience

Essential: Officers Retired from Centre / State
Ministry / Department / Organization /
Autonomous Body / Statutory Body / PSU
carrying the Pay Level-12 & above (as per 7t
CPC/equivalent level of IDA scale) and having
minimum 15 years of experience in the
relevant field as on date of issue of vacancy
circular. Knowledge to operate computer with
E-office is must.

Desirable: Experience of handling electrical
systems, HVAC, Fire safety and O&M of large
buildings, preparation of BoQ / NITs, cost
estimation, knowledge of DSR or state SoR, E-
procurement systems, contract management
(agreements, clauses, penalties etc.) through
GeM portal and maintenance of site records,
preparation of progress reports, billing (RA
bills, final bills).

Role &
Responsibilities

a. Planning & Design - Preparation and
vetting of electrical layouts for lighting,
power distribution, earthing, UPS, DG Sets
and allied systems.

b. Estimation & Costing- Preparation of
detailed estimates and (BOQ). Analysis of
rates as per applicable schedules
(CPWD/DSR or equivalent) with budget
estimation.

c. Tendering & Procurement- Drafting of
tender documents, technical specifications,
and scope of work. Scrutiny and evaluation
of technical and financial bids.

d. Execution &  Project Management-
Supervision of execution of electrical works
at site, Monitoring of progress and
adherence to timelines.

e. Operation & Maintenance (O&M)-
Ensuring smooth operation and
maintenance of electrical installations
including panels, transformers, DG sets,
UPS systems, etc.

@@@y
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Inspection & Quality Control- Inspection of
materials and ensuring compliance with
prescribed standards and specifications.

. Safety & Compliance- Ensuring adherence

to electrical safety standards and statutory
regulations.

. Documentation & Reporting- Maintenance

of drawings, logbooks, and asset registers.

i. Coordination & Administration- Liaison

with contractors, vendors, and internal
divisions, Supervision of technical staff
including electricians and operators.

Time frame for
which the
Consultant is to
be hired

Initial term of engagement shall be one year,
which shall be extendable based on
individual  performance and future
requirement of TRAI

3.

Monthly Remuneration:

3.1 For Govt. Servants retired from Pensionable Organisations / DOT PSUs:

TABLE-I
S.
No | OM No. & Date | Applicable for Methodology for fixation of Remuneration
Deptt. Of
Expenditure OM | Central Govt | A fived monthly amount shall be admissible
1 |No. 3-25/2020- ifineegs arrived by deducting the basic pension from the
E.ITA dated pension. pay drawn at the time of retirement.
09.12.2020
The equivalent level of post in the Central
Government at which the retired PSU employee is
DoT Lt No. 3 propos.ed to be appointed on contract basis is to be
10/2014.SEA- Retired DoT | ascertained. Then the notional pay of such post in
2 1/Fin dated PSU’s Central Govt. may be arrived at by taking the
500850 employees. mean of Cell-1 and Cell-10 of the corresponding
Pay level of such post. The sum so arrived may be
treated as last basic pay and 50% of such basic pay
may be allowed as remuneration.
Deptt. Of An amount equivalent to 30% of the last basic pay
Expenditure OM | conpral Govt | @s drawn at the time of retirement shall be
3 |No. 03-25/2020- | retirees under | deducted from the last basic pay and resultant
EIII(A)/ Pt dated | the NPS. amount shall be the fixed monthly amount as
18.10.2023 remuneration.

Do
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3.1.1. Transport allowance for Govt. Servants retired from Pensionable Organizations/

DOT PSUs shall be fixed as per Department of Expenditure OM No. 3-25/2020-E.IITA
dated 09.12.2020

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs
/ Autonomous body / Statutory Body etc:

TABLE-II
S. Methodology for fixation of
Catego gy for ono
No. Bory Remuneration Tatipad A Topatios
Retired from Non- | An amount equivalent to last basic
Pensionable pay as drawn at the time of
Organizations retirement from Non-Pensionable
11| it Organization Ifalus dS(;‘/; .olf‘atl)asic for | Rs. figoo/ - (Fixed) per
PSU/ Autonomous Sl el s
retirement experience (rounded off)
Body / Statutory | jn the relevant field, if any.
Body etc.

4. Consultant (Retired Government Servant) shall be engaged initially for a period of
one year, which may be further extended based on TRAI's requirements and mutual
consent (up to the age of 65 years). At the time of engagement, the consultant should
be in good health and capable of effectively performing their official duties.

5. The Services of the Consultant (Retired Government Servant) will be governed by
the Telecom Regulatory Authority of India Guidelines No. A-25/4/(3)/2021-A&P dated
05.08.2025. The General Terms and Conditions of engagement are enclosed as
Annexure-A.

6. Eligible candidates (meeting the age, qualification & experience criteria) who wish
to be considered for the position of Consultant - Civil / Consultant - Electrical (Retired

Govt. Servant) in TRAI HQ must submit their applications online only through the
URL: https;//vacancies.trai.gov.in. Applications received through any other means,

such as post or email, will not be considered. The last date for receipt of online

applications is 21.09.2026. All eligible candidates are required to upload clear and

legible self-attested copies of the following documents along with their online

application:

(a) Date of Birth Certificate [Secondary school certificate or 10th class Mark Sheet
(showing date of birth), Birth Certificate issued by Municipal Authority].

(b) Educational qualification(s) [From 10th class onwards. Degree certificates—
Provisional or Final —must be uploaded along with mark sheets of all semesters.]

(c) Post qualification experience/femployment.
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(d) Copy of PPO (in case of retired from pensionable organization)
(e) Any other relevant documents.

7. Incomplete applications, or applications submitted without the supporting
documents mentioned in Para 6(a) to 6(d) above, shall not be considered.

8. TRAI reserves the right to cancel the process of selection/appointment for the post
of Consultant- Civil/Electrical (Retired Government Servant) advertised herein at any
time without assigning any reasons.

(D.S. Jadaun)
Senior Research Officer (HR)

email: sro-hr@trai.gov.in

Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI

2. Sr. PPS /PPS to Member, TRAI

3. Sr. PPS to Secretary, TRAI

4. All Principal Advisors/Advisors [HQ], TRAL

5. JA (IT) - with a request to upload the same in the TRAI website.
6. National Career Services (NCS) Portal

7. Notice Board.

ges &8 A, TaN-Us, AR IR, 75 Reeh-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029
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AR qraar Rfeams yiftesor v“'
Telecom Regulatory Authority of India -
TRAI
FHE: T-25/4/(13)/2026-TITHT f&aieh: 31 379TET 2026
AT 06 /2026-27

oS AT, 5 feeeh & Wider & R W aEd) dar § darfegy wEeierar
@1 ogfFa 8q s

AR GEHAR foFamerss sifeeor (275), 7% feeeh v dunfos P & e wuraen
e & U FAEIH, 37U a5 wRETH, 1997 F dgd Fr W T T AT EA9er
IHUR Qar3it &l fafFafAd wa 3R qTHEAR &7 & Far veransit AR 3usEeadnsi &
fedil T T&T =, GHAR &1 & cqaieyd fashe T darar & 3R gARad w= 3R
3HY S5 AT IHS AENEIS AT & AT 7 a5 §1 99RO AR deae dar & F
RferaT ¥ gafea &7 o 2004 & 218 & HY T F

2. Afaf@d 9g & fov safFaea werle (Rarfaga &t/ gdafas 87 &
3ushd / Fard e/ wifafts fasm) & &9 A B 8q o eRdg aniRer |
JTdesT HIT AT &

%, gl - Rfad sShfer @arfaga s seEm)

THTT T ey fravor
Ciry
wdeEr - Rfde S @afaga awwl
Ay | 96 # A - . e
1110 S p—
HPT | oqqmdieranst | 01 (@)
[9€ &I13:01] 3 .
A e | Bl Aerar gied feafdere / wEue 8 e
BIEDGI sohiferafer & RBoatar/ B a1 A JEgd
o e & 3y, 38 RfFa aRos & S e & A
3 # 64 T & HAF G @A TR
MTaRTF:
A dhe | ToT FATer | femer / Hetee [ FarIT e /
FIPE | yerfere Forerer/ ST 8 @ SORA S daeEE
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gtraaﬂaa'rﬂ,sﬁﬁm-u&ﬂtmm(?a“cm/
IDA FeT 3 XTIV Hdel & HdR) & 98 W & 3R
fo% o a6 Fher S g H diE ah
FafOd & # FH @ HA 15 WA T Ao gl §-
AT H Y FIX TAR B FAFS gl T
gl
CIBGICR

GeM 3R/ a1 S-WFdRAT Tolewmid & IRT gfeds
YIFIR#E, DSR / TC SoRs & STAHATA &b T
T A, 3R 328 BoQs AR NITs ST T 3ierd|
arse Rars, M R dar &, fofoier (RA o,
wEad fad), 3ifse Fecargw a9Re afea W@fesT
Ao F ATHC B THICRA HT 39|

i. NBCC @Ef3am) faffes & ary fafess 3R 309 53
ewaAr 3R el WREE F wEt/ A & Fgear)
ii. 0&M Flecac & fov €T siagsic/BoQ fas &
AT AT/ AR AT AR 3¢ ATAA F9 1)
iii. TR X TWREE § 3 FA F O H
A AT et / iRt/ saanfiar anfe
¥ 9o AUl 9 FHRETS FHAT|

iv. ATATA, ToIE ST IR =7 @g=o7|

v.GeM& ATEIH ¥ ESRT 3R wig E-Near# o) |

m{f P R e
vii. F1H HT IR 3R @@EeaT|
viii. forer SrafEeT 3R FH-aT|
ix. TeheTeht ST 3R 3rgHte |
X. 3TATE 3R OREr-gdeT (3ifse) & AR FA|
xi. Qar3fl i @G (0&M Fisgee) |
xii. 3R E ShRcFar (Tafeger, EaRex 3k gt
fafaer @t i wfkd) &1 wEE #R g
LCEIC] :
iii. ST, T @1 RO 3R qoare & e
et fFgfeda &1 uifds Ef s af oef, G cafeq
S P & wH AR S A sfasy f et F 3R w

ST ST GahaT|
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RIAVETAT
fagera o
ST B

T, WEier! - sefFead selifesy. (Aarfaea aXar) Faiam)

IHTT T ey faaor
AT
s | & T m-mm @arfga TRHHT
L0 GO e
AT | erarsfaransit | o1 (=)
[9E F13:02] I dE
zg;ﬁ @W‘Wﬁeaﬁmfmﬁsaﬁ;m
goltferaier & Boatar/ B a1 gAwer Jegdan
qragar
ot mﬁm,svﬁﬁ_aqﬁwa;mmﬁﬁﬁ
2 FI 64 ¥ ¥ 3¥F AT BT AR
TTF;
&g | ST FHAtoT / f3mer / e / FaE A /
dufas e/ aaafas & &1 3usA § darfaga
gu e, ST 9 daa-12 3R IWH FRW (78 CPC/
IDA FheT & GRIGR ddel & HFdR) & 96 W & AR
fSreeh arer el Fher SIRY @1 T A O FEfad
8 F FH § FH 15T FT IAHT g1 §-3H A S
WA F | oy ey T B AT QT T B
h
g a2 waet ¥ sAfFeed fAECH, HVAC, BRR AwdT 3R
O&M &I HaTCTe! T IHe37d; BoQ/ NITAAR T, AT
FT AW oM, DSR IT AT SoR HI SAFHNI, §-
AR FBEEH, GeM UIEH & SIRT Hlecae HeAoTHT
(wafide, Fala, Uaedr 3fe) IR amT R&s @
TEETE, WA R R &, Wi (RA e, S
ferer) @1 3173l
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HAST U9

(a) v 3R Bemge: - A, gaw BEdegeE,
#fEfar, ups, DG W AR FEfd AreA & foT
sAfdcehel ABC IR HEGN 3N 3T AT
FEAT|

(b)  3repATer AR AT fURon: - faEgd A 3R
(BOQ) IR &¥ATI @E] 3fqiaaAl (CPWD / DSR AT
TAFE) F HTARN & H [Gev0r IR ST H
AT ST

¢ e 3k =g - RAfEar grdEs, dhee
fafader 3R et & FdlE dIR FAT| dhailen!
AR fodfra aifeat & sitg AR Aediwed HEE

(d) fsuea R oS wewe: - @Ee W
Sofagad HIAT & [@SUIGs I GEIG e, WIfd hr
femEl e iR wEE-dEr &1 g glaRad
HLAT|

(e) WuTaa 3R T@IWIE (0&M): - Udl, TIAHIR,
DG ¥, ups Rieew e afta salfdeae suaoil &
FITE AT R IERET HT JARTS ATl

(H fadeor R IorEer @EEo: - @EEr @
fdraTor e iR AuiRa A=t aur Afdet &
FeqaTele AT AT

(8 GI&T AR reqarereT: - SAfagehed I HAlelsl
3R deunfare AT @1 g gARTT He

() EFamEsiHIor AR Rféar: - gEer, degs 3R
Fufa ISR F WREE w7

() wHTaw 3R garEe: - Sheri, fashant 3k
HARF Al & WY HOF qATC T@AT; FAFLIAAA
AR AT wfga awe wHEaRar i w@
AT
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/—-‘




THT "

s e | TEET & aRfEE e = o gef O cafFa &
wAdEEar | w1 3R T fr gfesy fr swat F YR 9w gEEr
F FAIFT | S wEHem|

fFar AT &

3.  #Iffw g

3.1 G FISAl / SN & Widoffeleh &1F HT IUHA W HaATIgd TR FHaranat

& faw: arferar-1

F. GEL & faw amy aiRsfaE fauior 6 aqufe

1= faemmaT, | dere gred e | Aarfagfd & §HT ued daw A ¥ A
FHGT A |G FE WER | 92 H Fea] U WiRad Afds iy
TEAT  3-25/2020- | & HaTAga ar S|
E.IIA feetien
09.12.2020

2 | grEEr faemer, oF | SiEer /| %g THR H 37 9 & FHBET TR H
HEAT  3-10/2014- | WiASI{AS &1 & | gl AT Seen, 59 @ farfage
SEA-I/Fin  feieh | 3ushaA & | divay HAuRy I dfder W fAged fmar
23:08, 2022 YarfAga ST g1 R W 9 # kg WER H

FHHAART Fleafed dde, Hafd 9 add & do-1
AR A-10FT AT AT fhrem Smeam|
g8 yeR gred Ufr & 3faH Jo dae
HT S0a 3R W HAT ade HT 50%
uitsfAs & w7 & & smeem)

3 | = femmer, | vadiew & ded | Qaregid & §HT 9Ied 3fAH Hel dd
FAG YA |hg WHR H | H 30% & SRR AR, 4AF7 AT 377 &
HEAT 03-25/2020- | Aarfagd Fe o el 3R gRomdr R,
EA)/Pt  feai gfEf@s & &7 § FARea aifds afr
18.10.2023 | SEUT

3.1.1 §AA1TT IS / S3NET & FrdAfereh &1F FT 3UHA Y Halaga GhRI Herar
& fav gRage smn, gy QumeT & FEATGT @GS WEAT 3-25/2020-E.NIA AT
09.12.2020 % 3AR feifa fmar smeem
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3.2 IR-Feae T GaraaT Gfed arderters &9 FT 3uhd/ TaaT @ / aurfEs [
afe @ Aarfga WHEAT Haamar & faw

arfart-1l

qrisifas fAreiRor iy
#. Aofy - qfRagsr sar

T | IRy o4t | R-UEART HISA | IS AR (8,000) FGA
afed wdafas & & | darfeg & #Hg e | (RfRed) gfq #w

39hA [ TG @@ /| 3ifaH HF 9de & SR
dufas e e & | Ui, 3k Ife defea a7 #
darfage Yarfegfa & g & &S
sifaRerd egsa (qorifena) g1
dl Hel ddel &M 5% Yid ay

$T T ¥ FAST AT

4. TALETET (Rafagd THER FATRY) HT Ye3d # oF af i 3@ & {w fgwa
e sireem, [ g8 1 smaeadanit iR mudr ggAfa & IMUR 9T 3 (65 Y Fr
Y %) e Serdr S Gl § | FEfFT F G, FemER 1 @R HeoT g
MY 3R F 391 INTHIRG Fciedl H1 GAE &1 F GTeled FYe H HaTHA gt AT
5. AT (Farfage FRHRT FAARY) H Jav HRAT qrEaR s st
& faem-fader dEar A-25/4/(3)/2021-A&P feeiF 05.08.2025 F ER T gfeh
HH TN W & TAEE 777 3R od Hqau-A'F &9 7 Hoee g

6. 177 3FAIEAR (S 34, AFar IR Hea & AEst H I F §) TS H wWiATarar
-fafae /| waAdErar - gAfFer (@afagn Sl ) F ug 3] AOR w6
9%  UF  IFAARHEd  Hiddsa A F 0 AeIH @
IIRTA: hitps://vacancies.trai.gov.in G YT A IS Tohd 21 1 / S-Ad gur
Hed AETAT § WIed 3HEed W TR A8 o seen) sifaasa s & ameas &
HTdee gred Fi¥A HI Jifad faf¥ 21.00.2026 B1 G A7 3FACERT F 39 iAoz
des & |y Aefaf@d geaaat f Tase 3R gey TE-geafta ufaar 9es
FIAT BIa: '

(). S=H AT 9F [Hhsil Thel FRefhdhe Ar 10d7 Fomra A Ahede (e
SeAfafY ol &), 79R ifeish Zart S Sfed weAror 9, Jaregh sneer f ufy

E el
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|
@). Farfores Fegan@) [10d} Forg F 3 Fr| B afefrde - DRwwa a1 wEad
- T3 AATR T ARME F WY HYAS F gl
(3T). FAAHIR & TG HT AT / ISR
(@). st gfey (@R Seerdem Heea & AarfAg gv )| !
(3). IS 3T IS aFarde|

7. 3% 3ded A1 3W W 6(F @ u) F 3eaf@a weww gradat & & urea
JTacal W FUR |1 fhar amwem)

8. g5 3y faaua & fawcy weriemE - e / safFeea @afaga wai wa4am)
& Tuer/ i @ ufhar & fRdr o §HT f9AT H1S FROT 9A0 EE P H

iR T W@ gl
@. TH. JEk)

aRes e AUHN (AT FaTe)
A sro-hr@trai.gov.in

qaend Al Hdele: -

1. 3TEYET, TS HIATAT & THS

2. §ET, T8 & ass gue el afda/ vure s gk

3. @4, T & aftss gure s afg

4. 9 TS Follge N / HollgehR [HEATer], 215 |

5. 3T (ASEN) - WY § F 58 28 T d9Ese W HIAS F
6. TSI HNAX [T (TAHITH) Greel

7. @ Uee|
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Reoqoft: - e & Rt oft Rae & Pufy & o8 & dewme W svaer Rega Rews &1 s dwmor
8 " AT AT

o8 ¢ dcX, Tav-tw, (T & wadt #few), AR TR, aF Ree-110029
World Trade Centre, Tower-F, (4" to 7*" Floor), Nauroji Nagar New Delhi - 110029
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ANNEXURE-A

Terms and Condition of Engagement (Hiring) of

Consultant (Retired Government/PSU /Autonomous Body/Statutory Body) on

Contract Basis in Telecom Regulatory Authority of India (TRAI)

1. Duration of contract and Extension thereof:
The Consultants will be hired for an initial period of one year. The Consultants shall be eligible
for an extension on annual basis subject to requirement and suitability for TRAI up to the age

of 65 years.

2. General Conditions and Remuneration:

2.1. Consultant (Retired Government/PSU /Autonomous Body/Statutory Body

Servant):

Consultant (Retired Government/PSU / Autonomous Body/Statutory Body Servant)
may be engaged in various disciplines as per requirement of Divisions of TRAI. The
position, experience, age limit, remuneration, etc. of the Consultants to be engaged
(hired) on contract basis by TRAI are as under:

TABLE-I
Ly Up_pef ige Monthly Transport
Minimum limit 2
Category : %S Remuneration  |Allowance
S. experience (years) as on (Rs.) -
No. (number of date of issue ’ mog th) ™
completed Years) | of vacancy (Rs.)
Circular '
(1) @) 3) @ 6)
(@) | For Govt. Servants Retired from Pensionable Organizations
Consultant retired As per requirement
from Pensionable ag_amst vacancy 64 years See Table -II
Organization Circular issued by

TRAI

(b)

For Govt. Servants Retired from DoT PSUs

Consultant retired
from DoT PSU.

As per requirement
against vacancy
Circular issued by
TRAI

64 years

See Table -II

(©)

For Govt. Servants

Retired from Non-Pensionable Organizations including

(rounded off) in the

PSU/Autonomous Body / Statutory Body etc.*#

An amount equivalent
Consultant retired to last basic pay as
from Non- drawn at the time of
Pensionable As per requirement retirement from Non-
Organizations against  vacancy P —— Pensionable 8000/ -
including Circular issued by y Organization plus 5% | (Fixed)
PSU/ Autonomous | TRAI of basic for per year of
Body / Statutory additional post-
Body etc. retirement experience

Do




Upper age
Minfaia Limit™ Monthly‘ Transport
Category " i Remuneration  [Allowance
S. experience"$® (years) as on R

No. (number of date of issue ) (pex o

month)

completed Years) | of vacancy R
Circular (Bs.)
1) (2) (3) 4) (5)
relevant field, if any.

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration
will be fixed in accordance with the Government of India directions issued in this
regard from time to time. Presently following guidelines are applicable:

TABLE-II
S.No. | OM No. & date | Applicable for Methodology for fixation of Remuneration
Deptt. Of
Expenditure OM | Central Govt. A fixed monthly amount shall be admissible
1 No. 3-25/2020- retirees having | arrived by deducting the basic pension from the
E.IIIA dated pension. pay drawn at the time of retirement.
09.12.2020
The equivalent level of post in the Central
Government at which the retired PSU employee
is proposed to be appointed on contract basis is
DoT Lt. No. 3- Retired DoT to be ascertained. Then the notional pay of such
’ 10/2014-SEA- PSU’s post in Central Govt. may be arrived at by taking
I/Fin dated - the mean of Cell-1 and Cell-10 of the
29.03.2022 ployees. corresponding Pay level of such post. The sum so
arrived may be treated as last basic pay and 50%
of such basic pay may be allowed as
remuneration.
Deptt. Of An amount equivalent to 30% of the last basic pay
Expenditure OM | Central Govt. as drawn at the time of retirement shall be
3 No. 03-25/2020- | retirees under deducted from the last basic pay and resultant
E.III(A)/ Pt dated | the NPS. amount shall be the fixed monthly amount as
18.10.2023 remuneration.

*Age-Limit: The term of engagement for consultants may be extended up to the age of 65
years. Howeuver, the term may be extended up to the age of 70 years in deserving cases subject
to performance and the requirement of TRAI. The engagement beyond 65 years and up to 70
years shall be with the approval of Chairperson TRAI keeping in view the candidate’s good
health & level of expertise.

*As on the date of vacancy circular for a particular position. Notification for extension of last
date of receipt of applications, if any, shall not be considered as vacancy circular for this

purpose.

$$Vigilance Clearance shall be obtained in case of retired officials from Centre/ State
Ministry/ Department/ Organization/ Autononious Body/ Statutory Body/ PSU as per the
extant CVC/ Government directions/ guidelines.

**Transport allowance for Govt. Servants retired from Pensionable Organizations / DOT
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PSUs shall be fixed as per Deptt. Of Expenditure OM No. 3-25/2020-E.IIIA dated
09.12.2020. The transport allowance shall remain unchanged during the duration of the
contract. There will be no increment, annual or otherwise, during the contract period. No
dearness allowance (DA) component shall be allowed on transport allowance.

##These positions are open to all government sector employees who retired from non-
pensionable Centre/ State Ministry/ Department/ Organization/ Autonomous Body/
Statutory Body/ PSUs etc , subject to eligibility and other terms & conditions prescribed in
these guidelines and relevant directions/ guidelines of Government, if any.

3. Contractual Terms and Conditions:

3.1. Legal Status:

The person engaged as Consultant under these guidelines shall not be regarded, for
any purpose, as being staff member or an official of TRAI and shall be governed by the
terms and conditions contained in these guidelines and the agreement entered into
between TRAI and the Consultant. As such, nothing within or relating to the contract
shall establish the relationship of employer and employee between TRAI and the
Consultant. During the contract period or thereafter, the Consultant shall not claim to
be an employee of TRAI The Consultant shall mandatorily give an undertaking in this
regard, as per Annexure-I, while entering into contract with TRAIL

3.2. Standards of Conduct:

The Consultant shall neither seek nor accept instructions from any Authority
external to TRAI in connection with the performance of her/his obligations under
the contract. The Consultant shall not take any action in respect of her/ his
performance or otherwise related to its obligations under the contract that may
adversely affect the interests of TRAI. The Consultant shall fulfil her/ his
obligations with full regard to the interests of TRAI The Consultant shall comply
with all laws, ordinances, rules, and regulations bearing upon the performance
of obligations under the contract. In the performance of the obligations under the
contract, the Consultant shall comply with the expected standards of conduct.
Failure to comply with the same shall be ground for the termination of the contract.

3.3. Assignment of Duties:

The Consultant shall be deployed for specific projects identified by the functional
wings. The Competent Authority reserves the right to assign any additional duty
also as and when required. No extra/ additional allowance shall be admissible in
case of such additional assignment.

34. Termination:

34.1. TRAI reserves the right to terminate the contract by giving one month’s notice,
in writing, to the Consultant, without assigning any reason.
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34.2. However, TRAI may also terminate the contract atany time, without prior notice
and without assigning any reason, if in its opinion the Consultant is no longer required or
has failed to discharge satisfactorily her/ his duties or obligations under the contract or has
committed the breach of the contract. In case the notice given by TRAI for termination of
contract is less than the requisite notice period or contract is terminated by TRAI without
prior notice, the monthly remuneration for the period short of requisite notice period
(calculated on pro rata basis) or one month’s remuneration, shall be payable by TRAL

34.3. The Consultant can also seek termination of the contract upon giving one
month's written notice to TRAL If the Consultant seek termination of the contract for the
period short of one month's written notice to TRAI, she/ he shall require to pay the monthly
remuneration for the period short of requisite notice period (calculated on pro rata basis).

3.5. Prohibition of Sexual Exploitation and Abuse:

In the performance of the contract, the Consultants shall comply with the
provisions of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees
that any breach of the provisions thereof shall constitute a breach of an essential
term of the contract and, in addition to any other legal right or remedies available
to any person, shall be a ground for termination of the contract. If required, further
appropriate legal action may also be recommended.

3.6. Medical Certificate:

TRAI may require the Consultant to submit a good health certificate from a
registered Physician at the time of entering into the contract.

3.7. Basic Support Facility:

TRAI may provide basic support facilities such as office space, furniture,
stationery, computer, laptop, calculator, access to Internet, etc. as may be required
by the Consultant for proper and smooth discharge of her/ his duties. Such
equipment and facilities provided to the Consultant shall be returned by the
Consultant at the time of termination of the contract or when no longer needed
by her/ him.

3.8. Confidentiality of Documents & Information:

The Consultants shall comply with the provisions of the Indian Official Secrets
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for any
commercial purpose other than discharging assigned duties. The Consultant shall
sign an agreement of confidentiality, as per Annexure-I, while entering into
contract with TRAL

3.9. Intellectual Property Rights:

All intellectual property (including but not limited to copyrights, design rights,
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know-how and trademarks) contained in the information and documents
provided to the Consultant by TRAI shall remain the sole and exclusive property
of TRAL TRAI shall also own all intellectual property rights with regard to
processes, ideas, technical/ consultation papers/ reports, documents or any other
material which the Consultant has developed for TRAI under the contract, and
which bears a direct relation to or are produced or prepared or collected in
consequence of, or during the course of, the performance of the duties assigned
to the Consultant. The Consultant shall have no rights to such intellectual
property whatsoever and shall not publish or make available such information,
documents, or any other material in public domain or to any third party, without
prior approval of TRAL

3.10. Settlement of Disputes:

TRAIT and the Consultant shall make best efforts to amicably settle any dispute,
controversy or claim arising out of the contract or the breach, termination, or
invalidity thereof.

3.11. Arbitration:

Any dispute, controversy or claim between the parties arising out of the contract,
or the breach, termination, or invalidity thereof, unless settled amicably, as
provided above, shall be referred by either of the parties to the Chairperson, TRAI
for arbitration. The Chairperson, TRAI may appoint an arbitrator for the
settlement of such dispute/ controversy.

3.12. Conflict of Interest:

The Consultants are expected to follow all the applicable rules and regulations of
TRAI/ Government of India which are in force. He/ she is also expected to
display utmost honesty, secrecy of office, and sincerity while discharging her/ his
duties. In case the services of the Consultants are not found to be satisfactory or
found in conflict with the interests of TRAI, her/ his services will be liable to be
terminated, without assigning any reason.

3.13. Residuary Matters:

In regard to matters not specifically covered by or under these guidelines, the
terms and conditions given in the Manual for Procurement of Consultancy and
Other Services 2017 as well as GFR 2017 issued by M/o Finance, Department of
Expenditure shall be applicable.

4. Payment of Remuneration:

4.1. The monthly remuneration and transport allowance, as indicated in relevant paras
above, shall be paid to the Consultant and no other allowances, such as Dearness
Allowance and House Rent Allowance, shall be admissible.
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4.2. The payment of consolidated remuneration will be released by TRAI, after deduction
of applicable taxes, within one week of completion of the month, based on the attendance
verified by the concerned Division. The Consultant/ shall invariably mark attendance on
arrival in the office and at the time of leaving the office.

5. Travelling Allowance: The Consultants may be required to undertake domestic tours
for official purposes, subject to the approval of the competent authority. The Travelling
Allowance entitlement to Consultant will be as per his/her entitlement of the
substantive post held by him/her at the time of retirement, subject to upper limit of
entitlement as admissible to Joint Advisor in TRAL

6. Leave:
6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for each
completed month of service under the contract, besides the Gazetted holidays.

6.2. The paid leaves accumulated during the duration of the contract can be
availed during the currency of the contract only and cannot be carried forward
to next year, in case of any extension of the contract.

6.3. The balance accumulated leaves, if any, at the year end of the contract /
date of termination of the contract will be lapsed.

6.4. "No work no pay" will be applicable during the period of contract, if more
than the prescribed leave is taken.

7. Tax Deduction at Source: The income tax or any other tax liable to be
deducted as per prevailing rules will be deducted at source before releasing
payment and any certificate as applicable will be issued. Any other applicable
taxes or contribution payable by the Consultant on payment made under the
contract shall be borne by Consultant only.

8. Authenticity: If any declaration given or information furnished by the Consultant
proves to be false or if he/ she is found to have willfully suppressed any material
information, the contract shall be liable to be terminated and TRAI may take
such other action as deemed necessary.

9. Compensation: In the event of death or grievous injury to the Consultant during
the course of her/ his duties, compensation, in any form, shall neither be payable
to the Consultant nor to her/ his dependents. It shall be the sole responsibility of
the Consultant to take adequate insurance policy to safeguard her/ his interest.
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